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One. Letter to the Shareholders

Dear shareholders:

Thank you for participating in the regular shareholders’ meeting of EZconn in 2020.
We briefly present the operating status in 2019 and the operational plan for 2020 as follows:

I.  Operating status in 2019

(D Result of the operational plan implementation
The net amount of the consolidated operating revenue in 2019 was
NT$2,424,158,000 with a 14% decrease compared to 2018. The consolidated gross
operating profit margin was 14.34% with a 16% decrease compared to 2018. The
consolidated net profit was NT$19,485,000, the consolidated net profit after tax was
NT$19,278,000, and the consolidated deficit per share after tax was NT$0.28 while the
net value per share was NT$28.10.

(IT) Analysis of the financial expenses and receipts and profitability
1.  Financial expenses and receipts

The net amount of the consolidated operating revenue in 2019 was
NT$2,424,158,000, an decrease by NT$380,948,000 compared to
NT$22,805,106,000 in 2018. As for profit, the 2019 consolidated net profit after
tax was NT$19,278,000, an increase by NT$173,673,000 compared to
NT$154,395,000 in 2018.

2. Analysis of profitability

Analysis item 2018 2019

Return on asset (%) 4.99% | -0.52%
5 Return on equity (%) 7.35% | -0.95%
E. o . Operating profit 18.71%| -2.81%
o [Paid-in capital P ot
g Profit (loss) before
g [stock (%) (loss) 31.20%| -0.90%
S tax
2'3‘_ Net profit margin (%) 5.50% | -0.80%
< |Basic Earnings (loss) per share

2.23 (0.28)
(NTD)
Note: The calculation is based on the consolidated financial statements in
2019



(IIT) R&D status:
1. The business group of high-frequency connector

Most of the products developed and produced by the Company are classified as
high-frequency connector, which have strict requirements for the stability and
reliability of the products. The cable television and wired broadband industry are the
major applications of various products. To respond to the rapid development of the
industry, our technology R&D team improved the product design and development
ability via utilizing the Company’s resources and actively attending technology
conferences held by each research institution. In addition, to be a leading company in
the industry and correspond to the product demand of the global customers, we joined
product standards institutes to grasp the latest standards of product specifications,
planned to develop and improve various products and received the certifications of the
safety standard units and the customers in each country.

As for the aspect of product expansion, we deployed the products by adding new
types of crimp coaxial connector, optoelectronic integrated product, high-frequency
isolator, coaxial filter, high shielding jumper and new type of high-frequency
connector for cell sites. Regarding the improvement of production efficiency, we
promoted lean plans in all plants and introduced intelligent manufacturing and
assembly to effectively improve the production efficiency and yield rate. As for the
talent cultivation, we continued to implement the education training in each
department to enhance the coherence and the multi-skill training of the employees.

2. Optical communication

Our research and development mainly focused on three application markets of
fixed broadband, data center and 5G fronthaul and backhual. For the application of the
fixed broadband, our developed products included the XG-PON BOSA on board
program, XGS-PON ONU transceiver that entered mass production and 10G-
EPON/XGS-PON OLT optical transceiver module that completed the sample
submission. Products expected to be developed contains the combo PON to upgrade
the coexistence flexibility of GPON /XG-PON and the XGS-PON ONU mini stick
applied to the fiber to the home. This mini stick also applies to a wide range of

scenarios in the industrial network connection.

For the application of the Data center, the development of QSFP-SR4 AOC was
completed and introduced into production due to the new standard of increasing the
25Gps Ethernet interface to 50Gps and the demand of upgrading the data center from
100Gbps to 400Gbps. As for the R&D projects under planning, we had 400G QSFP-
DD SR8, SFP28-SR and QSFP56-SR AOC optical transceiver module. Concerning the
transmission program of the single mode fiber for long haul, we expected to finish a
DML QSFP28-LR4 product program which has a more competitive price in
comparison to the traditional EML QSFP28-LR4.

For the 5G fronthaul and backhual application, the related fronthaul products
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under developing were SFP28-LR and SFP28-BiDi optical transceiver module while
backhual product was the XGS-PON mini ONU stick that applies to small cell

backhual. It enables the small cell to use existing passive optical network for backhual.

Besides, to fasten the development of the aforementioned products, the R&D
team constantly increases the capability of high-frequency circuit design, software and
firmware integration and packaging and testing as well as the enhancement of

manpower to respond to the R&D demand and the challenges in the future.

The outline of the operational plan in 2020

(I) Business policies

1. Stabilizing the basis of existing customer and developing new customers in the
targeted industry to expand the market share.

2. Continuing to promote standardized products and increase the commonality of each
product to provide convenient designs that meets the cost benefit for customers.

3. Reinforcing the human resource cultivation and implementing the performance
assessment.

4. Integrating the customer demand and the manufacturing technology of the critical
part suppliers to shorten the R&D time and reduce the cost effectively during the
R&D phase of new products.

5. Ensuring the product quality and promoting the service satisfaction of the customers.

6. Continuing to introduce automated equipment into the production to increase the

production efficiency and decrease the human capital.

(IT) Operational objectives
1. The business group of high-frequency connector
The goal of the sales volume is estimated to be 210,873,558.

2. Optical communication
The goal of the sales volume is estimated to be 33,051,057.

(IIT) Core policies on production and sales

1. Production policy: We continue to optimize the production process, increase the
yield rate and shorten the product delivery time. We also form a manufacturing
system with economies of scale and rationalized cost via the vertical integration.

2. Sales policy: We actively establish strategic alliance for marketing or partnerships
with key customers to promote our core products and plan marketing project
management based on the customer-oriented demand. In addition, we grasp the
market dynamic messages and consumer trends to respond to the customer demand

for diversified and timely products.

The future development strategies of the Company

(I) The business group of high-frequency connector
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(I) The Company has development units responsible for the design, production and the
introduction of mass production for precision molds and automatic assembly equipment.
We are in the leading position compared to other domestic peers in relation to the time

efficiency of the product development and the self-control of the key technologies.

(III) Optical communication

In the aspect of long-term development strategies, the Company will, in response
to market and technology trends, enhance its internal technologies and develop toward
vertical integration and product market diversification. In the aspect of market, the
Company pays close attention factors of market trends such as 5G radio access network,
data center and cloud and edge computing. These are required applications for optical
receiver modules. Moreover, the Company also seeks further opportunities in
optoelectronic construction technology and in other application markets, including laser
scanning in the medical field. The Company focuses on the research and acquisition of
new technologies, and establishes stable and competitive product technologies through
technical cooperation with domestic and foreign customers and domestic industrial
research institutions. As for the technology R&D personnel and organization, in
addition to recruiting senior R&D personnel, we reinforce the professional skills and
project management ability of the existing R&D personnel via professional on-the-job

training.

IV. Impact of the external competitive environment, regulation environment and the overall

business environment

Due to the continued Sino-US Trade War and the vertical integration of some
competitors, the situation of low-price competition becomes more sever. The Company also
faces harsh challenges related to the acquisition cost of critical materials, the inventory
management and the production efficiency. However, EZconn’s management team and all
employees will behold the spirit to soldier on and break through difficulties to achieve our
mission and goal for annual growth and generate the greatest profit for all the shareholders

and the Company.

Wish good health and all the best to every shareholder!

EZconn Corporation
Chairman: CHEN STEVE
Managerial officer: Chang Ying-Hua

Accounting Manager: Chuang Kuo-An
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Company Profile

Date of establishment: September 4, 1996.

Company history:

Year

Important events

1996

Set up EZconn Enterprise Inc. with a paid-up capital of NT$25,000,000.

2001

Passed the ISO 9001:2000 certification.

2002

Invested and set up subsidiary, EC-Link Technology Inc. (hereinafter as
EC-Link). Reinvested in Light Master Technology Inc. (hereinafter as
Light-Master) in order to reinvest in Light Master Technology (Ningbo)
Inc. (hereinafter as Light Master Ningbo Inc.) as China’s production base.
Passed the ISO 14001 Environmental Management System certification.
Reinvested in EC-Optic Technology Inc. (hereinafter as EC-Optic) to
reinvest in Yilikang International Trade (Shanghai) Limited Company

(hereinafter as Shanghai Yilikang) and establish Shanghai marketing base.

2003

Merged and acquired Jian-Sheng Co., Ltd, and renamed it as EZconn
Corporation.

The cash capital increased NT$275,000,000 and the capital surplus was
NT$90,000,000. The paid-up capital was NT$390,000,000.

Set up Chiayi Dalin plant to manufacture passive optical communication

products.

2004

The cash capital increased NT$110,000,000 and the paid-up capital was
NT$500,000,000.

2005

The cash capital increased NT$40,000,000 and the paid-up capital was
NT$540,000,000.

Merged and acquired Infineon’s optical communications department to
obtain Infineon FTTx BIDI patent and technologies.

Invested and set up German subsidiary company, EZconn Europe GmbH,

and took over Infineon's optical communications department.

2006

For the purpose of international development, CabTel Corporation
invested in the Company with a 100% shareholding stake and the
Company became the subsidiary of eGtran Corp.

Invested in and set up EZconn Czech a.s. to expand the European market.

2007

Set up Tamsui Shangda plant to produce high-frequency connectors.

2008

Began to manufacture EP connectors.

2011

Dissolved and liquidated Shanghai Yilikang.

2012

To meet operations and development requirements, the Company
underwent organizational restructuring. By the wholly owned subsidiary,
EC-Link Technology Inc., the Company acquired 33.82% Light-Master’s
share from its ultimate parent company, eGTran Corp..

-6-




2013 To meet operations and development requirements, the Company
underwent organizational restructuring. After the restructuring, the
company share which was originally 100% owned by CabTel was now
directly and indirectly owned by the shareholders having the shares of
Cabtel and its parent company, eGTran Corp.

For the purpose of business development in Europe, we set up EZconn
technologies CZ s.r.0.
The initial public offering of the Company.

2014 Listed on Emerging Stock Board.

The capital increased NT$60,000,000 by the earning and the paid-up
capital was NT$600,000,000.
Established the Hongshulin plant.

2015 Became a listed company.

The cash capital increased by NT$60,000,000 and the paid-up capital was
NT$660,000,000.

2018 Moved the passive optical production line of Chiayi Dalin plant to Tamsui
Shangda plant.

2019 The capital increased NT$33,000000 by its earnings and the paid-up
capital was NT$693,000,000.

Acquisition of Tamsui Hongshulin Office
2020 Relocation of Business Headquarter to Tamsui Hongshulin Office




Three. Corporate Governance
I.  Organization system

(I) Organizational structure:
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(IT) Tasks of the main divisions:

Department Main Duty
Establishment of the annual internal audit plan.
Implementation of the annual internal audit plan and
Audit Office tracing the improvement of the audited units.

Establishment and review of internal management

regulations.

Quality Control Division

Quality standard, incoming quality control of raw
materials, process quality control and outgoing quality

control.

Establishment and implementation of the accounting

Accounting [system, accounting management, carry-over and analysis
o Dept. of costs, financial statements analysis and tax reporting
FA Division
management.
. Fund planning and the credit line management, cashier
Finance Dept. i ) .
operation and banking and the annual budget preparation.
Maintenance of the computer equipment and systems,
Information |maintenance of the computer data and information
Technology |security, maintenance and management of the company
Dept. website and the maintenance and management of the ERP
Management system.
Division H Personnel affair and salary management, human resources
uman
planning, employee education training and occupational
Resources Dept.
safety and health management.
Factory Affairs . _
Dent General affairs, plant equipment and asset management.
ept.
Budget planning and implementation of the annual
operational plan, orders from domestic and foreign
Sales Dept.  |customers and shipping matters management, customer
management, accounts receivable management and new
Research & .
o customer exploration.
Sales Division - .
Product design and development, preparing the product
operation instructions, pilot run of new products and
R&D Dept. ) ) . .
technical supports and the planning and implementation
of the production equipment design.
Production Dept.|Manufacturing of products.
Manufacturing |Finished Product ] ] )
L The assembling, sorting and packing of products.
Division Dept.
Purchasing Dept.|The supplier management, procurement of raw materials
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Department

Main Duty

and machinery equipment and delivery control.

Production
Control Dept.

The planning and implementation of the production plans,
production and marketing coordination, outsourcing
contractors management, warehousing management of
raw materials and receiving and dispatching of raw

materials.

Jig Dept.

The development and improvement of the production
technology, jig designing, manufacturing and
maintenance and the maintenance of the production

equipment.

Market Development and

Customer Service Department

Budget planning and implementation of the annual
operational plan, orders from domestic and foreign
customers and shipping matters management, customer
management, accounts receivable management,
exploration and development of domestic and overseas
markets, new applications for new products, introduction
of new markets and customers, customer relationship

management and strategic alliance arrangement.

Supply Chain Management Dept.

Introduction and management of the suppliers, bargaining
plans of critical materials, sourcing delivery and OTD
control, planning of alternative materials and equipment

procurement and planning.

Optic R&D Dept.

Product design and development of optical components,
preparing the product operation instructions, pilot run of
new products and technical support.

Design and development of optical packing process,
packing process assessment, design, development and

transfer.

Optic R&D Dept. (Hsinchu)

Product design and development of optical signal
transceiver module, preparing the product operation
instructions, pilot run of new products and technical

supports.

High-speed Product R&D Dept.

Feature testing of optica/ MEMS components,
stimulation, MEMS control/application development and
supporting each plan with related software, firmware

applications.

Engineering Production Dept.

Arrangement of the production schedule and material
plans, product trial run and verification, promotion of

production process yield to reach the mass production

-10-




Department

Main Duty

goal, product standard process and yield technology
transfer to mass production bases and supporting other

development projects of R&D Dept.

-11-




Information about directors, supervisors, president, vice president, assistant managers, and supervisors of the departments and branches:

I
()  Name, educational background and experience, holding shares and nature of the directors and supervisors:
April 26, 2019 Unit: Share; %
Current shares Shares held Other supervisors, directors
Shares held at time held by spouse | . or supervisors in a spousal
. Current shares held . in the name - . L
of appointment or minor £ other. relationship or within the
. . . . children otothers Educational second degree of kinship
Nationality or| @ | Appointment First
= o) . . background | Concurrent posts in the Company
=3 Name country of 3 | (Inauguration) appointment %! 2! 2! %! .
o . . e z s z 3 Z 53 z g and or other companies
registration | 2 Date date 2 £ o 5 z 5 o 5 2| 4 3 e 5 o 5 experience
g g 8= gz g |gg == =3 == P Title | Name | Relation
5] g o z g g S = 5] g o = b g o z
= a = & = & = ®
w
SHC Consolidated The United | « | December o o . | - . - _ _ _
Investors LLC States June 22,2017 § 7.2012 2,072,202 3.14%| 2,175,812 3.14%
Chairman of eGtran Corp.,
Chairman of Gtran Inc.,
Director of FlipChip
Q International Inc.,
§~ Director of Spatial Digital
. J.D. of Systems Inc.
8 s
= Representative: Chen Rceﬁ)illllzl/lfhzf z Harvard Director of SHC Consolidated
S teI:/e ’ > United e [June 22,2017 — — — — — - — — |Law School, |Investors LLC, — — —
Statos @ the United [Chairman of TriMax &
States Companies, LLC,
Chairman of DNA Asset
Management LLC, Director
of StemBios Tech,
Director of Sercomm Corp.
Independent
= |Jia Jiu Investment Co., | Republic of 2| June 22
= ia Jiu Investment Co., epublicof | < une 22, o o . L - . - _ B -
% Lid. China June 22, 2017 g 2017 800,000 1.21%| 840,000[ 1.21%
= w
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Current shares Other supervisors, directors
. Shares held - .
Shares held at time held by spouse | . or supervisors in a spousal
. Current shares held . in the name - . L
of appointment or minor of others relationship or within the
. . . . children Educational second degree of kinship
Nationality or| @ | Appointment First .
= o) . & . background | Concurrent posts in the Company
= Name country of 3 | (Inauguration) appointment %! ! ! %! .
@ : atrati & g Z g z g Z g z Z and or other companies
registration | < Date date a § = & ”5-5 3 e 25|22 F 5 8 ¢ | experience
2z 8= g2 o 22 |Eoc|25 k|2 g P Title | Name [ Relation
g8 |°g| ¢°% Sz (g8 |°zf8|°%
S 2 S = Sl 2|5 8
Department President of EZconn
. . s of . R
R tative: Ch R licof | 2 . Direct E tive V
cpresentative: Chang epublicof | &y 022 2017| - — 43,666/ 0.07%| 45849 0.07%| —| —| —| —|Accounting, [Director and Executive Vice | — —
Ying-Hua (Note 1) China =N . President of Light Master
° Hsing Wu Technology (Ningbo) Inc
University ’
Transnational Investment| ~ British 2| June 30
ransnationa’ Investmen rius — |June22,2017| % | M2 | 1,488,193] 2.25%| 1,562,602 2.25%| — . — — — - -
Limited Anguilla 2 2014
Chairman of I-Chiun Precision,
) Chairman of I-Zou HI-Tech.
g Ph.D. in (Shenzhen),
a Business Chairman of I-Chiun Precision
g Administrati glar}jing), ¢ LChiun Precisi
Representative: Chou Republic of | £ August §, on, Pacific atrman of I-LAhiun frecision
Wan-Sh Chi & 2018 a B T B B (China), - B B
an-shun 1na ° e§tern' Chairman of I-Chiun
Unlver§1ty, Technology(China) Co., Ltd.,
the United  |Chairman of ECOCERA
States Optronics,
Director of AimCore Technology ,
Chairman of Jiangmen KuoChuan
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Shares held at time held by spouse | . or supervisors in a spousal
. Current shares held . in the name - . L
of appointment or minor £ others relationship or within the
. . . . children ° Educational second degree of kinship
Nationality or| @ | Appointment First .
= o) . & . background | Concurrent posts in the Company
= Name country of 3 | (Inauguration) appointment %! ! ! %! .
o - : & E z g z 3 Z s | Z Z and or other companies
registration 2 Date date w, £ - 5 w £ ~ B wg |, 8 P, g, 8 R
52 g & B E ES |E2|ES F2|2 g | cxperience Title | Name [ Relation
g & s 2 g & 2 |ga|ld2falo
A & 22 S R S &
= & = & = & ) &
Chairman of Zhongchuan
Plastic Co., Ltd.,
Director of Yung Hsing
Security Co., Ltd.,
Director of Sunsino Venture
Group,
Director of 1Q Technology
) w M.B.A,, Inc.,
5 . Republic of | « | June 30, 0 o _ | _ |University  [Director of Telelynx Inc., -~ B -
% Chen Hsiao-Yun China 2 June 22,2017 § 2014 3,111{ 0.00% 3,266| 0.00% of Southern |Supervisor of FICTA
= California  |Technology Inc.,
Director of Best Radio Co.,
Ltd.,
Director and Investment
Manager of General
Management Division,
Tahsiao Investment Fund Co.,
Ltd.
British 2| June 30
Dural Holdings Limited ritis — |Tune22,2017|'§ | TN |1,246,382|1.89%( 1,308,701 1.89% | —| —| —| — - — — - —
Anguilla 2 2014
Ph.D. in
) Electrical
(F‘_E Engineering,
= Republic of i/?;gﬁ;ls " Vice Chairman of EZconn,
Representative: Li Shih- Chlng/ the § June 22, 2017| — o 361.248] 0.55%| 379310| 0.55% _ L — |University, D¥rector onabTel Corp., - - _
Cheng (Note 2 and 3) United o : Director of Light Master
States the United Technology (Ningbo) Inc
States gy & ’
GTRAN
Inc.,
President
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Current shares

Other supervisors, directors

Shares held at time held by spouse _Shares held or supervisors in a spousal
of appointment Current shares held or minor in the name relationship or within the
. . . . children of others Educational second degree of kinship
Nationality or| @ | Appointment First .
= o) . & . background | Concurrent posts in the Company
= Name country of 3 | (Inauguration) appointment %! ! ! %! .
5 strati e D E dat z g z g z g | Z g and or other companies
registration ] ate ate g B . 8 g_ B . 3 g B — 3 07‘ B - 8 experience i )
8z gz 8z 82 |ez|&5 ka|EF Title | Name [ Relation
g o2 3 a o2 |gg|o2xfa|o
9 & 9 & | g = &
= ® = & = & ) ®
_ . Member of EZconn
= ihDhelg Remuneration Committee,
3 PPIl Director of Center for Nano
g w Physics, Science & Technology.
2 . . . 8
g Li Chien-Ping Republic of | 2522, 2017 5 | Mav IS, - - —[8,400[ 0.01%| —| —|Califomia INeTy professor, Chair — - —
5 China @ ] 2015 Institute of Professor and Lifetime Chair
= Technology,
g the United Professor of Department of
g States Electronics Engineering,
NCTU
— EMBA of |The Company’s remuneration
= Nagonal Committee member, Vice
% Chiao Tung |President of Enflex Corp.,
2 Republic of | 2| June 10 University, |independent director and
g Peng Hsieh-Ju (Note 4) pub s [June 10,2019 S ’ 9,222( 0.01% 9,683 0.01% - - — —|CFO of remuneration committee — - —
6 China & 5 2019 Entire member of Eurocharm
E' Technolog |Holdings Co., Ltd., and
§ y Co., Ltd. Director of Cheng Zhen Co.,
Ltd.
]O)fe partment Accountant of Diwan &
. Company,
ﬁ;&%‘;ﬁ?ng’ Director of eGtran Corp.,
& o Cheng Kung Supervisor of TUNG HO
S . .
g Ko Yuan-Yu Republic of | = |y 22 2017[% | Peeember |1y ool0.0206| 14933 0.02%| — ~| —|  —|University |>LEEL Enterprise Corp., - — ~
= China & 2 7,2012 Founder of Independent
=] Ernst & Director of AVerMedia
Youn Technologies, Inc.,
Glob agl Supervisor of First Life
. Insurance Co., Ltd.
Limited
Director of Yuanta-Polaris
z M.B.A., Research Institute,
S . b Department .
@ . . Republic of | £ < | June22, _ o . o - Independent Director of _ _ _
3 Lai Wen-Hsien Chi & [June 22,2017 @ 2017 of Audix C . d
= na @ 2 Economics udix Corporation an .
2 NTU > [Member of Remuneration
Committee
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Current shares Other supervisors, directors
. Shares held - .
Shares held at time held by spouse | . or supervisors in a spousal
. Current shares held . in the name - . L
of appointment or minor of others relationship or within the
. R . . children Educational second degree of kinship
Nationality or| @ | Appointment First .
= o) . & . background | Concurrent posts in the Company
= Name country of 3 | (Inauguration) appointment %! ! ! %! .
@ : atrati & g Z g z g Z g z Z and or other companies
registration = Date date @ § o 5 @ 5 o 5 2 5 42 B 5 o 5 experience
2 o 8= g2 o 2% |es|E85 ko|ET P Title | Name [ Relation
@ 2 o = a 2 o = a Q o = P 2 o =
@9 & “ 9 & |23 2T q &
= ® = & = & ) ®
British '}: June 22
n eGtran Corporation Virgin — [June 22,2017 @ 2017 > 13,395,944] 5.15%| 3,565,741 5.15% — —| — — — — — — —
= Islands Zi
3
z’ Chairman of .
] . . . Chairman of Optoway
= .
Representative: Chien | Republic of | =1 o) 5515 — 606,666| 0.92%| 334,599 048% —| —| —| —[F%°™ |Technology Inc., Director of | — - -
Chih-Cheng China o Enterprise Giran Co
Inc. P

Note 1: Inaugurated EZconn’s President on April 1, 2019.
Note 2: Inaugurated the Vice Chairman on March 21, 2019.
Note 3: Retired and resigned EZconn’s President on March 31, 2019.

Note 4: Assumed the position of Independent Director through by-election on Jun. 10, 2019.
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1. Major shareholders of directors and supervisors acting as the corporate shareholders

Table 1: Major shareholders of the corporate shareholders
April 26, 2020

Major shareholders of the corporate shareholders and the
Name of corporate shareholders . )
shareholding ratio

SHC Consolidated Investors LLC Chen, Steve (100%)

Jia Jiu Investment Co., Ltd. Pan Sheng-Li (100%)

Chen Han-Feng (35.19%), Chen Kuo-Hsing (33.45%), Luan Yu-
Chia (31.36%)

Lan Chung-Hsiung (39.00%), Lan Chen-Tien (33.73%), Yeh Lan-
Hung (27.27%)

TMX Consolidated Partners LLC (8.76%)

SHC Consolidated Investors LLC (4.24%)

Lin Min-Hsiung (4.01%)

Weng Sheng-Chia (3.50%)

Andreas Bechtolsheim (3.07%)

Pan Sheng-Li (3.06%)

Transnational Investment Limited (3.05%)

Hung Chieh-En (3.02%)

Dural Holdings Limited (2.55%)

Chien Feng-Yi (2.39%)

Transnational Investment Limited

Dural Holdings Limited

eGtran Corporation
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Table 2: Major shareholders of the juridical person acting as major shareholders in Table 1

April 26, 2020

S . Lo Shareholding
Name of the juridical person Major shareholders of the juridical person ratio
TMX Consolidated Partners LLC (Note) —
SHC Consolidated Investors LL.C Chen, Steve 100.00%
Chen Han-Feng 35.19%
Transnational Investment Limited Chen Kuo-Hsing 33.45%
Luan Yu-Chia 31.36%
Lan Chung-Hsiung 39.00%
Dural Holdings Limited Lan Chen-Tien 33.73%
Yeh Lan-Hung 27.27%

Note: This means the trustee of the ultimate shareholder or beneficiary.

-18-



2. Professional knowledge and independence of directors and supervisors

Work experience of more than 5 years and L Number of
the following professional qualification Independence criteria (Note 1) other public
Lecturer or |Judge, public  |Work companies
higher prosecutor, experience where the
position at a |attorney, in member
public or |certified public [commerce, also serves
Qualifications|private accountant, or  (law, asan
university/c |other finance, 1gdependent
ollege in the |professional or |accounting director
department [technical or other
of specialists who |field 4 1516|789 |10]11]12
Name commerce, |have passeda |necessary
(Note 1) law, finance, [national for our
accounting [examination and |business
or other received a
fields related|certificate in a
to the profession
business necessary for
our business
SHC CONSOLIDATED - - - vivilivlivivivivlo] = None
INVESTORS LLC
SHC
Representative: Chen, — v v Vi1 ——- Y|V |V|- 1
Steve
Jia Jiu Investment Co., Ltd. — — — VIV - None
Chiachiu Investment
Representative: Chang — — 4 Viiviivi|i—-|vI|vVvI v ]|v |- None
Ying-Hua
Transnatlo.na? Investment _ _ _ vivilivivivivivIivl o None
Limited
Transnational
Representative: Chou Wan- — — v Viiviiviivi|ivIvI v ]|v]|-— None
Shun (Note 3)
Chen Hsiao-Yun — — v VIV VY|V |V None
Dural Holdings Limited o - - vivivivIiviviv]iv] None
Dural
Representative: Li Shih- — - v Vili—|—|Y|Y|Y|Y|V]|- None
Cheng
Li Chien-Ping v - v ViIivI vV VY|V |V None
Peng Hsieh-Ju (Note 2) — - v ViIivI vV 1
Ko Yuan-Yu — v v viiviIiIvi|Iivi iv]|Iv I IiIv|Iiv]|v 1
Lai Wen-Hsien — — v R AR A RARERE RS RERY 1
eGtran Corporation — - — VIV Y| - None
eGtran Corporation
Representative: Chien — — v 2 Bl I IR IR IR IR B B None
Chih-Cheng
Note: 1. Directors and supervisors are requested to mark “v” in the space beside the number if any of the following

requirements are satisfied during the two years before being elected or during the term of office.

(1) The member was or is not an employee of the company or any of its affiliates.
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€)

“4)
®)

(6)

(M

®)

©

(10)

(11)
(12)

Not a director or supervisor of the company or any of its affiliates. The same does not apply, however, in
cases where the person is an independent director of the company, its parent company or any subsidiary, as
appointed in accordance with the laws of Taiwan or with the laws of the country of the parent company or
subsidiary.

Not a natural-person shareholder who holds shares, together with those held by the person’s spouse, minor
children, or held by the person under others’ names, in an aggregate amount of one percent or more of the
total number of issued shares of the company or ranks as one of its top ten shareholders.

Not a manager of (1), or spouse, relative within the second degree of kinship, or lineal relative within the
third degree of kinship, of any of (2) or (3).

Not a director, supervisor, or employee of an institutional shareholder that directly holds 5% or more of the
total number of issued shares of the Company, or ranks as of its top five shareholders, or was appointed
pursuant to Article 27 Paragraph 1 or 2 of the Company Act. (The same does not apply, however, in cases
where the person is an independent director of the company, its parent company, or any subsidiary, as
appointed in accordance with the laws of Taiwan or with the laws of the country of the parent company or
subsidiary.)

Not a director, supervisor, officer, or sharcholder holding five percent or more of the shares, of a specified
company or institution that has a financial or business relationship with the Company. (The same does not
apply, however, in cases where the person is an independent director of the company, its parent company or
any subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the
parent company or subsidiary.)

Not the same person as the Company’s Chairperson, President or person with equivalent position, or the
director, supervisor or employee of company or institution of the spouse thereof. (The same does not apply,
however, in cases where the person is an independent director of the company, its parent company or any
subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the parent
company or subsidiary.)

Not a director, supervisor, or employee of a corporate/institutional shareholder that directly holds five
percent or more of the total number of issued shares of the company. (The same does not apply, however, in
cases where the corporate/institution holds 20% or more and no more than 50% of the total number of issued
shares of the Company, or the person is an independent director of the company, its parent company, or any
subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the parent
company or subsidiary.)

Not a professional individual who, or an owner, partner, director, supervisor, or officer of a sole
proprietorship, partnership, company, or institution that, provides commercial, legal, financial, accounting
services or consultation to the Company or to any affiliate of the Company in the most recent 2 years with an
accumulated service compensation of less than NTD 500 thousand, or a spouse thereof. This restriction does
not apply to any member of the Remuneration Committee, public tender offers Audit Committee or mergers
and acquisition special committee, who exercises powers pursuant to relative regulations of the Securities
and Exchange Act and Business Mergers and Acquisitions Act.

Net income after tax refers to the net income after tax stated in the individual or standalone financial report
of the most recent year.

The member did or does not meet any of the requirements specified in Article 30 of the Company Act.

The member was not, as a government agency or a juristic person or a representative of any of them, elected
pursuant to Article 27 of the Company Act.

Note 2: Assumed the position of Independent Director through by-elections on Jun. 10, 2019.
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(IT) Information of the President, Vice President, Assistant Manager, and Supervisors of departments and branches:

April 26, 2020 Unit:

Share; %

Managerial officers
in a spousal

No. of shares Shares held by Shares held relationship or
spouse or in the name s
held . . within the second
minor children | of others d £ kinshi
Title Name Nationality | Gender Inauguration Educational background and Concurrent posts in other cgree 01 XInship
ationalr
Y date experience companies
%) %) %)
Lz El.z| £l z| £ _ z
g é g = g g g g g 5_ g = Title |Name g
6 & |2|sa a2 8 8|02 =
%] [N B%] a |@ a
=S = = 2 S8
Republic . . . .
. Ph.D. in Electrical Engineering, .
Cans f China/ . . Light Master Technol
President Li Shih- oram October 4, 0 Southern Methodist University, the 15 astet e.c Hoogy
The Male 379,310] 0.55%| — — — — . (Ningbo) Inc. Director, — — —
(Note 1) Cheng United 2006 United States CabTel Corn. Director
States GTRAN Inc., President P-
. . . . . . Light Master Technol
President Chang Ying- | Republic April 1, 0 Department of Accounting, Hsing Wu 15 aster e.c rotogy
. Female 45,8491 0.07%| — — — — . . (Ningbo) Inc. Director and | — — —
(Note 2) Hua of China 2019 University . . .
Executive Vice President
Associate Prof f
Chief Operating | Hsiao Chung- | Republic Male August 10, - e - - _ |Ph.D. in Consumer Sciences & NZii()oCIiZleTair\(;/;fsNO:):mal _ _ -
Officer Chiang of China 2018 Retailing, Purdue University . .
University
Director of Republic Shixin Hieh School
. e ol B B B ixin High Schoo - o - -
Magl.lfehlc-turmg Kao Yueh-Hui of China Female| May 1, 2007 6,065( 0.01% Tatung Electronics/Philco Electronics
ivision
Director of Mechanical and Electro-Mechanical
hien Ming- | R li Engi ing, Tamk i it
Research & Sales| Cien Ming- | Republic |y e 12011 899 0.00%| — | - | - | - |Enemeering Tamkeng University - — | = =
Division Feng of China R & D Engineer of Sun Race Sturmey-
Archer Inc.
Deputy Director .
M.B.A., Department of Mech: 1
of Quality Li Yung- | Republic |\ p,, | October 20, 16/ 000% — | — | — | — |Engincoring, National Taiwan —~ — | -]~
Control Division Chuan of China ¢ 2010 R g ee' & ©
(Note 3) University
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Managerial officers
in a spousal

No. of shares Shares held by Shares held relationship or
spouse or in the name i
held . . within the second
. minor children | of others . . degree of kinship
Title Name Nationality |Gender Inauguration Educational ba'ckground and Concurrent posj[s in other
date experience companies
JE| ELE| ELE| e . g
?*T % % (oi %‘ é_ % % %‘ % % % Title | Name g
R 21”6 =o A =
= = = & = =
Director of 1; & D (;J:ldu?te P.rogrell\]m i.n Elle;trlo-
. . . ptional Engineering, National Taiwan
gitgllcnsele{r‘f;z LanY?Iilglng- l:felélﬁill;: Male M;Bcll;% 992,086 1.43%| — — — — |University of Scien.ce an.d Technology, — — — —
Division Department of Engineering and IT,
University of Sydney
Director of . EMBA (Executive Master of Business . .
Optics Marketing Tsou .Lung- Repul?llc Female March 9, 10,500{ 0.02%]| — — — — |Administration), National Taiwan Supervisor of L'1ght Master| — —
& Sales Division Ping of China 2018 Normal University, Focus Electronic Technology (Ningbo) Inc.
Chief Ph.D. In Graduate Institute of
Technology Hsu Mao- | Republic Male March 9, _ N - - _ |Photonics and Optoelectronics, - _ - -
Officer (CTO) Chieh of China 2018 National Taiwan University, Manager
(Note 4) of Technology Division, Walsin Lihwa
M.B.A., EMBA, National Chengchi
FA Division University Supervisor of Alishan
Chief Financial | Chuang Kuo- [ Republic Male August 14, 17.984] 0.03% — B B _ |CFO of Universal Vision House B B B
Officer An of China 2014 ’ ' Biotechnology Supervisor of Guang-Li
(Note 3) Assistant Manager of Audit Division, |Biomedicine
Ernst & Young/Diwan & Company
Department of Tourism Management,
Chinese Culture University
Chief Auditor . Republic November 6, Audit M anage.r of Ch‘ampion Building
(Note 5) Chen Lai-En of China Male 2012 — — — — — — |Materials, Chief Audit }.Executlve of — — — —
Fusheng Co., Ltd., Audit Manager of
Profound Material Technology, Chief
Audit Executive of International CSRC
Chief Auditor | Huang Ssu- | Republic March 20, B.B.A. in Business Administration, St.
(Note 6) Fen of China Female 2020 5230 0.01%| ~ |%100]0.00% John's University B B B B

Note 1: Retired and resigned the president on March 31, 2019.

Note 2: Inaugurated the president on April 1, 2019.

Note 3: Corresponding to the Company’s organizational restructuring on Jan. 1, 2020.
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Note 4: Resigned on Mar. 15, 2020.
Note 5: Retired on Jan. 1, 2020.
Note 6: Inaugurated on Mar. 20, 2020.
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III. Remuneration for directors, supervisors, President and Vice President in the most recent year:

() Remuneration for directors

Units: NTD 1,000; %

Remuneration Remuneration for part-time employees The total amount of
The total amount A B.CD.EF
. . . Director . . [ofA,B,Cand Din| gajary bonus and . . . and G in net income| Remuneration
. n .
Remuneration (A) |Retirement pension Business execution income after Retirement pension| Employee remuneration (G) fi
et income aftes rom invested
remuneration (C) special allowance after tax (%) (Note !
(Note 2) (B) (Note 3) fee (D) (Note 4) | tax (%) (Note 10) (E) (Note 5) (F) (Note 6) 10) businesses
. other than
Title Name All All All All All All All All companies All diari
subsidiaries
companies companies companies companies companies companies companies EZconn in financial companies | or the parent
EZconn M |EZconn M |EZconn M |EZconn M |EZconn M |EZconn " |BZconn m. report (Note 7) EZconn m  |company
financial financial financial financial financial financial financial financial |(Note 11)
Cash | Share | Cash | Share
report report report report report report report report
(Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) amount|amount|amountamount (Note 7)
SHC
Chairman Consolidated 144 144 — — — — — — -0.75%| -0.75% — — — — — — — — 1-0.75% | -0.75% —
Investors LLC
SHC
Chairman’s Corporate - - - - - - 48 48 |-025%| 025% | — - — — - — | = | = |-025%]| -025% -
representative | ropresentative:
Chen, Steve
Jia Jiu
Director Investment Co.,| 144 144 — — — - — — -0.75%| -0.75% — — — — - - — — -0.75% | -0.75% -
Ltd.
Jia Jiu
Dircctor’ Investment
Remosnt [ Representative: | — - - - - - 48 48 [-0.25%| -025% | 2,606 | 2,606 - - — — | = | = |1377%| -13.77% —
epresentative Chang Ying-
Hua
Transnational
Director Investment 144 144 — — — — — — -0.75%| -0.75% — — — — — — — — |-0.75% | -0.75% —
Limited
Transnational
Director’s  [Representative: | — — — - — - 40 40 -021%| -0.21% - - - - - - - - |-021% | -0.21% -
Representative| chou Wan-Shun
(Note 3)
. Chen Hsiao-
Director Yun 144 144 — - - - 40 40 -0.95%| -0.95% - - - - - - - — |-0.95%| -0.95% -
Director Dural Holdings | 0 | 144 | — - - - - — 075%| -075% | — - - - — | = = | = |075%]| -075% -
Limited
) Dural Holdings
gg:rcet;’;niaﬁve Representative: | — - - - - - 48 48 [-025%]| -025% | 2,182 | 2,182 - - - - — | = |11.57%| -11.57% -
Li Shih-Cheng
Independent |\ 5 opion ping | 144 144 — — - - 40 40 [-095%| -0.95% | — - - - - - - — 1-095% | -0.95% -
Director
Independent | Peng Hsich-Ju | ¢, 84 - - - - 24 24 |-0.56%| -0.56% | — - - - — | = | = | = ]-056%]| -0.56% -
Director (Note 2)
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Note 1: Pursuant to the Company’s Articles of Incorporation, the Board shall not distribute the 2019 remuneration to employees and directors.
Note 2: Assumed the position of Independent Director through by-elections on Jun. 10, 2019.
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Remuneration Range Table

Remuneration range for directors of EZconn

Director name

The total amount of the first four
remuneration items (A+B+C+D)

The total amount of the first seven
remuneration items (A+B+C+D+E+F+G)

EZconn (Note 8)

All companies in
financial report
(Note 9) H

EZconn (Note 8)

All companies in
financial report
(Note 9) I

Under NT$1,000,000

SHC Consolidated
Investors LLC
Chen, Steve

Jia Jiu Investment
Co., Ltd.
Transnational
Investment Limited
Dural Holdings
Limited

Chou Wan-Shun
Chen Hsiao-Yun

SHC Consolidated
Investors LLC
Chen, Steve

Jia Jiu Investment
Co., Ltd.
Transnational
Investment Limited
Dural Holdings
Limited

Chou Wan-Shun
Chen Hsiao-Yun

SHC Consolidated
Investors LLC
Chen, Steve

Jia Jiu Investment
Co., Ltd.
Transnational
Investment Limited
Dural Holdings
Limited

Chou Wan-Shun
Chen Hsiao-Yun

SHC Consolidated
Investors LLC
Chen, Steve

Jia Jiu Investment
Co., Ltd.
Transnational
Investment Limited
Dural Holdings
Limited

Chou Wan-Shun
Chen Hsiao-Yun

Li Chien-Ping
Peng Hsieh-Ju

Li Chien-Ping
Peng Hsieh-Ju

Li Chien-Ping
Peng Hsieh-Ju

Li Chien-Ping
Peng Hsieh-Ju

NT$1,000,000 (incl.) ~ NT$2,000,000 (not incl.)

NT$2,000,000 (incl.) ~ NT$3,500,000 (not incl.)

Li Shih-Cheng, Chang
Ying-Hua

Li Shih-Cheng, Chang
Ying-Hua

Li Shih-Cheng, Chang
Ying-Hua

Li Shih-Cheng, Chang
Ying-Hua

NT$3,500,000 (incl.) ~ NT$5,000,000 (not incl.)

NT$5,000,000 (incl.) ~NT$10,000,000 (not incl.)

NT$10,000,000 (incl.) ~NT$15,000,000 (not incl.)

NT$15,000,000 (incl.) ~NT$30,000,000 (not incl.)

NT$30,000,000 (incl.) ~NT$50,000,000 (not incl.)

NT$50,000,000 (incl.) ~NT$100,000,000 (not incl.)

Over NT$100,000,000

Total

11 11 11 11

Note 1:

Note 2:

Note 3:
Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

The names of the directors must be listed receptively (for the corporate shareholders, their names and the
representatives must be receptively listed), directors and independent directors shall be listed separately and each
payment amount must be disclosed by summarization. The director serving as the president or vice president should fill
in this table and the table below (3-1) or the table below (3-2-1) and (3-2-2).

This refers to the remuneration for the directors in the most recent year (including the directors’ salary, differential pay,
severance pay, various bonuses and incentive payment).

This refers to the distribution of remuneration for directors approved by the Board of Directors in the most recent year.
This refers to the related business execution fee of the directors in the most recent year (including traveling expenses,
special allowance, various allowances and dormitories and cars in kind). If houses, cars and other transportation or
personal expenses are provided, the nature and cost of the provided assets, the actual rental or the rental calculated
based on the fair value, fuel expense and other payment must be disclosed. If the driver is also provided, please specify
the related payment for the driver paid by the Company. This is not included in the remuneration.

This refers to the remuneration for directors serving as the part-time employees (including part-time president, vice
president, other managerial officers and employees) in the most recent year, including the salary, differential pay,
severance pay, various bonuses, incentive payment, traveling expenses, special allowance, various allowances and
dormitories and cars in kind. If houses, cars and other transportation or personal expenses are provided, the nature and
cost of the provided assets, the actual rental or the rental calculated based on the fair value, fuel expense and other
payment must be disclosed. If the driver is also provided, please specify the related payment for the driver paid by the
Company. This is not included in the remuneration. In addition, according to the salaries expense listed in the “Share-
Based Payment” of IFRS2, expenses including the employee stock option certificate acquirement, employee restricted
stock and employee participation in cash capital increase and stock subscription must be counted in the remuneration.
This means the directors serving as the part-time employees (including part-time president, vice president, other
managerial officers and employees) and receiving the employee remuneration (including shares and cash) must disclose
the distribution amount of remuneration for employees approved by the Board of Directors. If the amount cannot be
estimated, the proposed distribution amount of this year should be calculated based on the actual distribution ratio last
year. The attached table 1-3 should also be filled out.

The total amount of each remuneration paid by all companies (including EZconn) to the Company’s directors in the
consolidated report must be disclosed.

Regarding the total amount of each remuneration paid by EZconn to each director, the names of the paid directors must
be disclosed based on the remuneration range in which the remuneration belongs.

-26-



Note 9: The total amount of each remuneration paid by all companies (including EZconn) to each director of the Company in
the consolidated report must be disclosed. The names of the paid directors must be disclosed based on the remuneration
ranges in which the remuneration belongs.

Note 10: The net income after tax refers to the net income after tax of EZconn or individual financial reports in the most recent
year.

Note 11: a. This column must clearly specify the related remuneration amount paid to the Company’s directors from invested

businesses other than subsidiaries or the parent company. (If none, please fill in “None.”)

b. The directors of the Company who receive Parent related remuneration from invested businesses other than
subsidiaries or the parent company must include the remuneration acquired from such businesses to column I in the
remuneration range table and the name of this column should be change to “The parent company and all invested
businesses.”

c. The remuneration refers to the received remuneration (including the remuneration of employees, directors and
supervisors) of the Company’s directors serving as the directors, supervisors or managerial officers in the invested
businesses other than subsidiaries or the parent company and the related remuneration of the business execution fee.

* The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. Therefore, this table

is used for information disclosure instead of taxation.
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(I) Remuneration for supervisors

Units: NTD 1,000; %

Supervisor’s
Representative

leGtran Corporation
Representative: Chien
Chih-Cheng

Supervisor remuneration The total amount of A, B | Remuneration
and C in net income after i
Remuneration (A) (Note Remuneration (B) Business execution fee (C) tax (%) fr](;fg;;lg:i:d
Title Name 2 (Note 3) (Note 4) (Note 8) other than the
All companies All companies All companies All companies|subsidiaries or
EZconn in financial EZconn in financial EZconn in financial EZconn in financial parent
report report report report company
(Note 5) (Note 5) (Note 5) (Note 5) (Note 9)
Supervisor Ko Yuan-Yu
Supervisor Lai Wen-Hsien
Supervisor leGtran Corporation 432 432 - 136 136 -2.95%) -2.95%) —

Note : Pursuant to the Company’s Article of Incorporation, the Board shall not distribute the 2019 remuneration to employees and directors.

Remuneration Range Table

Remuneration range for supervisors of EZconn

Supervisor name

Total amount of the first three remuneration items (A+B+C)

EZconn (Note 6)

All companies in financial report (Note 7) D

Under NT$1,000,000

Ko Yuan-Yu

Lai Wen-Hsien
eGtran Corporation
Chien Chih-Cheng

Ko Yuan-Yu

Lai Wen-Hsien
eGtran Corporation
Chien Chih-Cheng

NT$1,000,000 (incl.) ~ NT$2,000,000 (not incl.)

NT$2,000,000 (incl.) ~ NT$3,500,000 (not incl.)

NT$3,500,000 (incl.) ~ NT$5,000,000 (not incl.)

NT$5,000,000 (incl.) ~ NT$10,000,000 (not incl.)

NT$10,000,000 (incl.) ~ NT$15,000,000 (not incl.)

NT$15,000,000 (incl.) ~NT$30,000,000 (not incl.)

NT$30,000,000 (incl.) ~ NT$50,000,000 (not incl.)

NT$50,000,000 (incl.) ~ NT$100,000,000 (not incl.)

Over NT$100,000,000 -

Total 4 4

Note 1: The names of the supervisors must be listed receptively (for the corporate shareholders, their names and the representatives must be receptively listed)
and each payment amount must be disclosed by summarization.

Note 2: This refers to the remuneration for the supervisors in the most recent year (including the supervisors’ salary, differential pay, severance pay, various
bonuses and incentive payment).

Note 3: This refers to the distribution of remuneration for supervisors approved by the Board of Directors in the most recent year.

Note 4: This refers to the related business execution fee of the supervisors in the most recent year (including traveling expenses, special allowance, various
allowances and dormitories and cars in kind). If houses, cars and other transportation or personal expenses are provided, the nature and cost of the
provided assets, the actual rental or the rental calculated based on the fair value, fuel expense and other payment must be disclosed. If the driver is also
provided, please specify the related payment for the driver paid by the Company. This is not included in the remuneration.

Note 5: The total amount of each remuneration paid by all companies (including EZconn) to the Company’s supervisors in the consolidated report must be
disclosed.

Note 6: Regarding the total amount of each remuneration paid by EZconn to each supervisor, the names of the paid supervisors must be disclosed in the
remuneration ranges in which the remuneration belongs.

Note 7: The total amount of each remuneration paid by all companies (including EZconn) to each supervisor of the Company in the consolidated report must be
disclosed. The names of the paid supervisors must be disclosed in the remuneration ranges in which the remuneration belongs.

Note 8: The net income after tax refers to the net income after tax of EZconn or individual financial reports in the most recent year.

Note 9: a. This column must clearly specify the related remuneration amount paid to the Company’s Supervisors from invested businesses other than

*

subsidiaries or the parent company. (If none, please fill in “None.”)

b. The Supervisors of the Company who receive Parent related remuneration from invested businesses other than subsidiaries or the parent company
must include the remuneration acquired from such businesses to column I in the remuneration range table and the name of this column should be
change to “The parent company and all invested businesses.”

c. The remuneration refers to the received remuneration (including the remuneration of employees, directors and supervisors) of the Company’s

Supervisors serving as the directors, supervisors or managerial officers in the invested businesses other than subsidiaries or the parent company and
the related remuneration of the business execution fee.

The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. Therefore, this table is used for information

disclosure instead of taxation.
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(IIT) Remuneration for President and Vice President
Units: NTD 1,000; %

Remuneration (A) Bonus and special Empl remuneration (D) The total amount of A, B, C R ion i
¢ 1(1Ne ta 20) Retirement pension (B) allowance (C) P oyee(l\? tu 4e) ato and D in net income after |, emunerathn rom
ote (Note 3) ote tax (%) (Note 8) invested businesses
Title Name . . . IAll companies in L. OtheT thar} the
All companies All companies All companies EZconn financial report (Note 5) [All companies injsubsidiaries or the
EZconn in financial | EZconn | in financial |EZconn| in financial Cash | Share Share EZconn | financial report [parent company
rt (Note 5 rt (Note 5 rt (Note 5 Note 5
report (Note 5) report (Note 5) report (Note 5) amount| amount Cash amount amount (Note 5) (Note 9)
President (Note 2) Li Shih-Cheng
- - 4,558 4,558 — — 230 230 — — — —| -24.84% -24.84%| — —
President (Note 3) | Chang Ying-Hua

Note 1: Pursuant to the Company’s Article of Incorporation, the Board shall not distribute the 2019 remuneration to employees.

Note 2: Retired and resigned the president on March 31, 2019.

Note 3: Inaugurated the president on April 1, 2019.

Remuneration Range Table
President and Vice President name

EZconn (Note 6) All companies in financial report (Note 7) E

Under NT$1,000,000 — —

NT$1,000,000 (incl.) ~ NT$2,000,000 (not incl.) — —

NT$2,000,000 (incl.) ~ NT$3,500,000 (not incl.) Li Shih-Cheng, Chang Ying-Hua Li Shih-Cheng, Chang Ying-Hua

NT$3,500,000 (incl.) ~ NT$5,000,000 (not incl.) — —

NT$5,000,000 (incl.) ~ NT$10,000,000 (not incl.) — —

NT$10,000,000 (incl.) ~ NT$15,000,000 (not incl.) — —

NT$15,000,000 (incl.) ~ NT$30,000,000 (not incl.) — —

NT$30,000,000 (incl.) ~ NT$50,000,000 (not incl.) — —

NT$50,000,000 (incl.) ~ NT$100,000,000 (not incl.) — —

Over NT$100,000,000 — —

Total 2 2

The name of the president and vice president must be listed receptively and each payment amount must be disclosed by summarization. The director serving as the president or vice president should fill in
this table and the table above (1-1) or (1-2-1) and (1-2-2).

Note 2: This refers to the salary, differential pay and severance pay for the president and vice president in the most recent year.

Note 3: This refers to the various bonuses, incentive payment, traveling expenses, special allowance, various allowances, dormitories and cars in kind and other remuneration for the president and vice
president in the most recent year. If houses, cars and other transportation or personal expenses are provided, the nature and cost of the provided assets, the actual rental or the rental calculated based
on the fair value, fuel expense and other payment must be disclosed. If the driver is also provided, please specify the related payment for the driver paid by the Company. This is not included in the
remuneration. In addition, according to the salaries expense listed in the “Share-Based Payment” of IFRS2, expenses including the employee stock option certificate acquirement, employee restricted
stock and employee participation in cash capital increase and stock subscription must be counted in the remuneration.

Note 4: This refers to the distribution of the employee remuneration (including shares and cash) for the president and vice president approved by the Board of Directors in the most recent year. If the amount
cannot be estimated, the proposed distribution amount of this year should be calculated based on the actual distribution ratio last year. The attached table 1-3 should also be filled out.

Note 5: The total amount of each remuneration paid by all companies (including EZconn) to the president and vice president of the Company in the consolidated report must be disclosed.

Note 6: Regarding the total amount of each remuneration paid by EZconn to the presidents and vice presidents, the names of the paid president and vice president must be disclosed in the remuneration
ranges in which the remuneration belongs.

Note 7: The total amount of each remuneration paid by all companies (including EZconn) to the presidents and vice presidents of the Company in the consolidated report must be disclosed. The names of the

Remuneration range for the President and Vice President of EZconn
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paid president and vice president must be disclosed in the remuneration ranges in which the remuneration belongs.
Note 8: The net income after tax refers to the net income after tax of EZconn or individual financial reports in the most recent year.
Note 9: a. This column must clearly specify the related remuneration amount paid to the Company’s President and Vice President from invested businesses other than subsidiaries or the parent company. (If
none, please fill in “None.”)
b. President and Vice President of the Company who receive Parent related remuneration from invested businesses other than subsidiaries or the parent company must include the remuneration
acquired from such businesses to column I in the remuneration range table and the name of this column should be change to “The parent company and all invested businesses.”
¢. The remuneration refers to the received remuneration (including the remuneration of employees, directors and supervisors) of the Company’s president and vice president serving as the directors,
supervisors or managerial officers in the invested businesses other than subsidiaries or the parent company and the related remuneration of the business execution fee.
* The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. Therefore, this table is used for information disclosure instead of taxation.
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(4) Remuneration paid to each of the top five management personnel
Units: NTD 1,000; %

The total amount of A,| Remuneration
B,Cand D innet | from invested
Bonus and special income after tax (%) | businesses
Salary (A) Pension (B) allowance (C) Remuneration to employees (D) (Note 6) othe.r t.ha.n the
(Note 2) (Note 3) (Note 4) subsidiaries or
the parent
Title Name c((&n;{)ea%/
All All All All companies in All
companies companies companies EZconn financial report companies
EZconn n EZconn n EZconn n (Note 5) EZconn lpcluded
financial financial financial into the
report report report di Cgsh d d.S.tgck dsldi Cgsh d d.s.t(;)Ck d financial
(Note 5) (Note 5) (Note 5) tvidends | dividends | dividends | dividends statement.
. Li Shih-Cheng
President (Note 8)
. Chang Ying-
President Hua (Note 9)
Chief Operating| Hsiao Chung-
Officer Chiang 1 9515 | 9,515 - — | 640 640 - — | - — | 52.68% | -52.68% | — | —
Chief .
Hsu Mao-Chieh
Technology (Note 10)
Officer (CTO)
FA Division
Chief Financial |Chuang Kuo-An|
Officer

Note 1: The aforementioned “the top five management personnel” are the Company’s managers meeting certain identification standards of the scope identified in “Manager” stipulated by Tai-Cai-
Zheng-San Letter No. 0920001301 dated Mar. 27, 2003, Securities and Futures Commission, Ministry of Finance. The calculation and determination principle of “the highest five
remuneration” is based on the salaries, retirement pensions, bonuses and special expenses and total remuneration to employees (that is the total of A+ B + C + D) stated in the consolidated
financial report. The sums are ranked, of which the top five are listed. For directors serving as the aforementioned managers, they should fill in this table and the above table (1-1).

Note 2: This refers to the salary, differential pay and severance pay for the five managers of the highest amount of remuneration in the most recent year.

Note 3: This refers to the various bonuses, incentive payment, traveling expenses, special allowance, various allowances, dormitories and cars in kind and other remuneration for the five managers of
the highest amount of remuneration in the most recent year. If houses, cars and other transportation or personal expenses are provided, the nature and cost of the provided assets, the actual
rental or the rental calculated based on the fair value, fuel expense and other payment must be disclosed. If the driver is also provided, please specify the related payment for the driver paid by
the Company. This is not included in the remuneration. In addition, according to the salaries expense listed in the “Share-Based Payment” of 2, expenses including the employee stock option

certificate acquirement, employee restricted stock and employee participation in cash capital increase and stock subscription must be counted in the remuneration.
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Note 4: This refers to the distribution of the employee remuneration (including shares and cash) for the five managers of the highest amount of remuneration approved by the Board of Directors in the

most recent year. If the amount cannot be estimated, the proposed distribution amount of this year should be calculated based on the actual distribution ratio last year. The attached table 1-3
should also be filled out.

Note 5: The total amount of each remuneration paid to the managers of the highest amount of remuneration by all companies (including EZconn) to the Company’ before in the consolidated report
must be disclosed.

Note 6: Net income after tax refers to the net income after tax of EZconn or individual financial reports in the most recent year.

Note 7: a. This column must clearly specify the related remuneration amount paid to the Company’s directors from invested businesses other than subsidiaries or the parent company. (If none, please
fill in “None”.)

b. The remuneration refers to the received remuneration (including the remuneration of employees, directors and supervisors) of the Company’s directors serving as the directors, supervisors

or managerial officers in the invested businesses other than subsidiaries or the parent company and the related remuneration of the business execution fee.
Note 8: Retired and resigned the president on March 31, 2019.

Note 9: Inaugurated the president on April 1, 2019.
Note 10: Resigned on Mar. 15, 2020.

Note 11: Pursuant to the Company’s Article of Incorporation, the Board shall not distribute the 2019 remuneration to employees.

* The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. Therefore, this table is used for information disclosure instead of taxation.
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(V) Names of the managerial officers distributing employee remunerations and the distributing status

Pursuant to the Company’s Article of Incorporation, the Board shall not distribute the 2019

remuneration to employees.

(VI) Comparison and analysis of the total remuneration as a percentage of net income stated in the
financial report of EZconn or individual financial reports and paid by EZconn and all the
companies in the consolidated report to each of EZconn’s directors, supervisors, President, and
Vice President in the most recent 2 fiscal years, and description of the policies, standards, and
portfolios for payment of the remuneration, the procedures for determining the remuneration, and

the association with the operation performance and future risk exposure

(1) Analysis of the total remuneration as a percentage of net income paid by EZconn and all the
companies in the consolidated report to each of EZconn’s directors, supervisors, President,

and Vice President in the most recent 2 fiscal years:

The total amount of 2019 remuneration | The total amount of 2018 remuneration
Title in net income after tax (%) in net income after tax (%)
All companies in the All companies in the
EZcomn consolidated report EZconn consolidated report
Director -31.25% -31.25% 9.39% 9.39%
Supervisor -2.95% -2.95% 0.97% 0.97%
Presidentand Vice | 54 g4o, -24.84%% 7.00% 7.00%
President

(2) The policies, standards, and portfolios for payment of the remuneration, the procedures for
determining the remuneration, and the association with the operation performance and future
risk exposure of EZconn and all the companies in the consolidated report:

(a) The presidents and vice presidents are appropriated pursuant to our personnel regulations.

(b) Remuneration for the directors and supervisors is based on regulations set forth in our
articles of incorporation.

(c¢) The remuneration paid by EZconn to the president and vice president in the most recent 2
fiscal years refers to the salary. The salary and employee remuneration is in compliance
with the Company Act, our personnel regulations and related regulations of the employee
remuneration. Besides, the Remuneration Committee was established by the Company on
December 27, 2013. According to the articles, suggestions are proposed by the Committee

and summited to the Board of Directors for discussion.
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IV. Corporate governance:

(I) Operation status of the Board of Directors:

1. Atotal of 7 meetings (A) were held by the 8th Board of the Directors during the period

from January 1, 2019 to the date on which the annual report was printed. The

attendance of the directors and supervisors are as follows:

Representative: Chien Chih-Cheng

Number of Number
cesence of Actual presence
Title Name (aften dance) meetings | (attendance) rate| Remarks
(B) presented (%) [B/A]
by proxy
. SHC Consolidated Investors LLC o Inaugurated on
Chairman Representative: Chen, Steve 7 0 100% June 22,2017
. Jia Jiu Investment Co., Ltd. o Inaugurated on
Director Representative: Chang Ying-Hua 7 0 100% June 22, 2017
. Transnational Investment Limited o Inaugurated on
Director Representative: Chou Wan-Shun 7 0 60% August 8, 2018
Director [Chen Hsiao-Yun 7 0 100% I;j;f;;at;g 10 7n
. Dural Holdings Limited o Inaugurated on
Director Representative: Li Shih-Cheng 7 0 100% June 22,2017
Independent| . . . . o Inaugurated on
Director Li Chien-Ping : 0 100% June 22, 2017
Assumed the
I t . position
ndgp enden Peng Hsieh-Ju (Note 1) 7 0 100% through by-
Director .
election on Jun.
10, 2019.
. ) o Inaugurated on
Supervisor [Ko Yuan-Yu 7 0 100% June 22, 2017
. . e o Inaugurated on
Supervisor [Lai Wen-Hsien 7 0 100% June 22, 2017
Supervisor eGtran Corporation 7 0 100% Inaugurated on

June 22, 2017

@
)

Other matters to be recorded:

[Note 1: Assumed the position of Independent Director through by-election on Jun. 10, 2019.

1. Where any of the following circumstances occurs to the meeting of the Board of Directors, the
date, term and proposal of the meeting as well as the opinions of all the independent directors
and EZconn’s action on these opinions shall be described:

The matters referred to in Article 14-3 of the Securities and Exchange Act: None of our
independent directors has dissent or reservation.

In addition to the matters mentioned above, any independent director expresses dissent or
reservation with respect to a resolution of the Board of Directors, and such dissent or
reservation is recorded in the minutes or a written statement: None of our independent
directors has dissent or reservation.

II. Where the implementation status of recusal bearing on the interest of a director is involved, the

name of the director, proposal, reasons for the recusal, and participation in the voting shall be
described:
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Proposal

Name of the Director

Reason for the
recusal

Voting
participation

Proposal for the
remuneration distribution
for directors, supervisors
and employees in 2018

Director recusal due to self-
related proposal: Chen,
Steve, Chang Ying-Hua,
Chen Hsiao-Yun, Li Chien-
Ping

The remuneration of
directors, supervisors
and employees is
self-related

Proposal for the
remuneration for the
directors, supervisors and
managerial officers

Director recusal due to self-
related proposal: Chang
Ying-Hua

The director also
served as the
managerial officer

No

Proposal for the
remuneration for the
directors, supervisors,
remuneration committee
and managerial officers

Director recusal due to self-
related proposal: Chang
Ying-Hua

The director also
served as the
managerial officer

No

Proposal for the
remuneration for the
directors, supervisors and
managerial officers

Director recusal due to self-
related proposal: Chang
Ying-Hua

The director also
served as the

managerial officer

No

I1I.

Evaluation of the goal (such as the establishment of the Audit Committee and promotion of the
information transparency) and implementation status with respect to enhancement of the function
of the Board of Directors in the current and most recent years: EZconn continued to implement
further education for directors and passed related proposals of “Corporate Governance Best
Practice Principles,” “Rules Governing the Scope of Responsibilities of Independent Directors,”
and “Code of Ethical Conduct for the Directors and Managerial Officers” to enhance the function|
of the Board of Directors.

(IT) Operation status of the Audit Committee or participation of supervisors in the Board of

Directors:

1. Operation status of the Audit Committee: EZconn has not established the Audit

Committee yet.

2. Operation status of supervisors participating in the Board of Directors:
(1) A total of 7 meetings (A) were held by the 8th Board of the Directors during the
period from January 1, 2019 to the date on which the annual report was printed.

The attendance of the supervisors was as follows:

Number of Actual
Title Name persons presence rate Remarks
attended (B) (%) (B/A)
Supervisor Ko Yuan-Yu 7 L I S
Supervisor Lai Wen-Hsien 7 100% Iﬁillleg grzat;g 10 7n
eGtran Corporation I ted
Supervisor | Representative: 7 100% ;1;115 121r2a ;() 10 7n
Chien Chih-Cheng ’
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Other matters to be recorded:
I. Responsibilities and formation of the supervisors:

Formation: The Company has appointed 3 supervisors at the shareholders’
meeting. At least one of the supervisors must have a domestic
dwelling.

Responsibilities: ~ The supervisors are responsible for supervising the implementation
of corporate business. They should always investigate the corporate
business and financial status, audit books and documents and
request the Board of Directors or managerial officers to submit
reports. The supervisors must attend the meetings of the Board of
Directors and provide comments.

(I) Communication of supervisors with the employees and shareholders of the
Company:
1. Communication can be done by telephone, e-mail or other written
information. Face-to face communication is required when necessary.
2. We have smooth and good communication channels.

(IT)y Communication of supervisors with the chief internal auditor and CPA (including
the important matters, methods and results with respect to communication of the
company finances and operation status).

1. The chief auditor reports the audit affairs regularly to the supervisors and
submits the audit report and follow-up report of the previous month to the
supervisors for reference.

2. If any material violation is discovered or the Company may suffer from
serious damage, the chief auditor shall immediately make reports for review
and notify the supervisors.

3. The supervisors shall require the chief auditor to execute project audit and
reports at all times.

4. The accountant shall hold audit meeting for communication with the
governing body after the audit is completed every year.

[I. Where any supervisors attending the Board of Directors meetings have comments, the
date, term and proposal and the resolution of the Board of Directors and EZconn’s
action on these opinions: None.

-36-



(III) Corporate governance and differences from the Corporate Governance Best Practice Principles for TWSE/TPEx Listed Companies and

reasons:

Item for evaluation

Status of implementation (Note 1)

Differences from the Corporate
Governance Best Practice

Yes | No Summary Principles for TWSE/TPEx Listed
Companies and reasons
I.  Does the Company establish and disclose the corporate The BoD of EZconn has established the “Corporate In compliance with the
governance practices pursuant to the Corporate Governance Governance Best Practice Principles” pursuant to the regulations of the Corporate
Best Practice Principles for TWSE/TPEx Listed v Corporate Governance Best Practice Principles for Governance Best Practice
Companies? TWSE/TPEx Listed Companies. Principles for TWSE/TPEx Listed
Companies.
II.  Shareholding structure and shareholder’s equity v
D Does the Company have an internal procedure and act (D EZconn have a spokesperson, a deputy spokesperson [(I) No material differences. We
accordingly for handling of the suggestions, doubts, and the shareholder service agent is responsible for will review and establish
disputes, and lawsuits of the shareholders? managing the problems of the shareholders. In related procedure in the
addition, EZconn’s website has the “Stakeholder future.
Relations” and the “Investor Relations” area to
disclose the contact number and e-mail of the
spokesperson, the deputy spokesperson and the
shareholder service agent.
) Does the Company have the lists of major shareholders (II) EZconn has the roster of shareholders provided by  [(II) In compliance with the
who actually control the company and the ultimate the shareholder service agent and regularly discloses regulations of the Corporate
controller list of major shareholders? major shareholders and the ultimate controller list of Governance Best Practice
major shareholders in accordance with the laws. Principles for TWSE/TPEx
Listed Companies.
(Il)  Does the Company establish and implement a firewall (IIT) For affiliates having a business relationship with (IIT) In compliance with the

mechanism to control the risks between the Company
and the affiliates?

(IV) Does the Company have internal regulations to prohibit

insiders from using undisclosed information in the market
for securities trading?

EZconn, we have the price terms and payment based
on the principles of fairness and reasonableness and
established the “Regulations Governing the
Supervision and Management of Subsidiaries” to
control all the trading with the affiliates.

(IV) EZconn has an “Internal Important Information
Handling Operation Procedures” and “Integrity Code
of Conduct” to prohibit insiders from using
undisclosed information in the market for securities

regulations of the Corporate
Governance Best Practice
Principles for TWSE/TPEx
Listed Companies.

(IV) In compliance with the
regulations of the Corporate
Governance Best Practice
Principles for TWSE/TPEx
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Item for evaluation

Status of implementation (Note 1)

Differences from the Corporate
Governance Best Practice

Yes | No Summary Principles for TWSE/TPEx Listed
Companies and reasons
trading and personal interest. Listed Companies.
III. Responsibilities of the Board of Directors and its formation | v
(D Does the Company have a policy of diversity for the (I) The Company has a diverse members of the Board. |(I) No material differences. We
formation of the Board of Directors and implement it The members generally possess the knowledge, skills will review and establish
thoroughly? and profession necessary to perform their duties. It is related procedure in the
stipulated in the company's "Corporate Governance future.
Code” that the Board shall discloses the diversified [(II) We will establish the
policies on the composition of its members on the committees according to the
Company's website and MOPS. needs of corporate
There are currently 7 members in the Board: governance in the future.

1. The two Independent Directors are experts in (IIT) No material differences. We
business, finance, science and engineering, etc., with will review and establish
professional backgrounds, professional skills and related procedure in the
industrial experience such as holding a degree in future.

EMBA from Chiao Tung University, Ph.D. in Applied
Physics from California Institute of Technology, and
others.

2. The 5 seats of Directors hold a J.D. from, Harvard
Law School, Ph.D. in Business Administration from (IV) No material differences.
Pacific Western University, M.B.A. from University
of Southern California, Ph.D. from Electrical
Engineering, Southern Methodist University and
others.

3. The Board of Director has 1 female member.

() Does t.he Con.lpa‘my voluntarily form gther funct.l onal (I) EZconn has not set up other functional committees.
committees similar to the Remuneration Committee and
Audit Committee set up pursuant to relevant laws and
regulations?

(IIT) Has the Company established methodology for evaluating

the performance of its Board of Directors, on an annual
basis? Are the results of the evaluation reported at the
Board Meeting and used as reference for remuneration

(IIT) EZconn has not established the performance
evaluation for the Board of Directors but we have
“Regulations Governing the Payment of
Remuneration to Directors, Supervisors and
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Item for evaluation

Status of implementation (Note 1)

Yes

Summary

Differences from the Corporate
Governance Best Practice
Principles for TWSE/TPEx Listed
Companies and reasons

and the nomination for re-election?

(IV) Does the Company assess the CPAs for their

independence on a regular basis?

Members of the Functional Committee” for the
remuneration payment. The Remuneration
Committee is responsible for evaluating the
remuneration of the directors based on their
performance.

(IV) The Company assesses the independence and
suitability of CPA at least once a year. The Company
asks accountants and firms to provide relevant
indicators and declarations, to be evaluated by the
Board of Directors. Such information includes: the
scale and reputation of the accounting firm, the
number of years of seniority in audit services, the
nature and degree of non-audit services provided,
audit fees, peer assessment on whether there are no
legal proceedings or cases adjusted or investigated by
the competent authority, audit service quality,
whether they receive regular trainings, interaction
with the Company’s management and internal audit
supervisors. The assessment results of the most
recent two years were completed on March 21, 2019
and March 20, 2020, respectively.

Iv.

Does the TWSE/TPEx listed company set up a full/part-
time corporate governance unit or personnel to be in charge
of corporate governance affairs including, but not limited
to, providing directors and supervisors with required
information for business execution, handling relevant
matters with board meetings and shareholders meetings
according to the laws, processing corporate registration and
amendment registration, and preparing minutes of board
meetings and shareholders meetings?

The President Office of EZconn is responsible for related
corporate governance matters.

No material differences.
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Item for evaluation

Status of implementation (Note 1)

Differences from the Corporate
Governance Best Practice

Yes | No Summary Principles for TWSE/TPEx Listed
Companies and reasons
V. Does the Company establish channels for communication v EZconn has established service line for customers and No material differences.
with stakeholders (including but not limited to suppliers and the employee complaint system and
shareholders, employees, customers, and suppliers), design spokesperson system as the channels of communication.
special web pages for the stakeholders on the website, and We have Stakeholder Relations area on the company
appropriately respond to important CSR issues concerned website with contact method for the stakeholders to keep
about by the stakeholders? contact with the Company at all times and have CSR area
on the website.
VI. Does the Company commission a professional registrar to v EZconn has commissioned the share administration In compliance with the
deal with the affairs of the shareholders’ meeting? agency of Taishin International Bank Corp to deal the regulations of the Corporate
affairs of the shareholders’ meeting. Governance Best Practice
Principles for TWSE/TPEx Listed
Companies.

VIIL. Information disclosure v

(D Does the Company have a website to disclose the () EZconn has established a Company website and () In compliance with the
financial and corporate governance information of the designated personnel for maintenance to disclose the regulations of the Corporate
Company? financial and corporate governance information of the Governance Best Practice

Company. EZconn’s website: http://www.ezconn.com. Principles for TWSE/TPEx
Listed Companies.

(I)  Does the Company adopt other information disclosure (I) EZconn has established the spokesperson and deputy |(I) In compliance with the
methods (such as setting up an English website, spokesperson system and designated personnel for the regulations of the Corporate
designating a person for collection and disclosure of regular and irregular reporting of each financial Governance Best Practice
information, implementing a spokesperson system, and information on the Market Observation Post System. Principles for TWSE/TPEx
publishing the process of investor conferences on the Listed Companies.
website)?

(IIT)  Does the company announce and report the annual (III) The Company announced and reported the annual (IIT) No material differences.
financial report within two months after the end of the financial report after the end of the fiscal year, and
fiscal year, and announce and report Q1, Q2, Q3 financial announced and reported Q1, Q2, Q3 financial reports
reports and the operating status of each month in advance and the operating status of each month before
of the prescribed deadline? prescribed deadline. Please inquire the relevant

information on MOPS of TWSE, at:
https://mops.twse.com.tw/mops/web/index

VIII. Does the Company have additional important information | v

1.EZconn has good employee welfare to ensure the

In compliance with the regulations
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Status of implementation (Note 1) Differences from the Corporate
Governance Best Practice

Item for evaluation

Yes | No Summary Principles for TWSE/TPEx Listed
Companies and reasons
that is helpful to understand the operation of the corporate employee’s rights, provide regular health examinations |of the Corporate Governance Best
governance (including but not limited to the rights and care at each plant and the Head Office every year and hold |Practice Principles for
of employees, investor relationship, supplier relationship, family day activities and employee travels to promote |[TWSE/TPEx Listed Companies.
rights of stakeholders, further education of directors and the physical and mental health of the employees. We
supervisors, implementation of risk management policies observe the principle of equal employment opportunity
and measurement criteria, implementation of customer and recognized the contribution of diverse talents to the
policies and liability insurance coverage for directors and corporate culture and innovative spirit. We recruit
supervisors)? talents through an open selection process and

designated them to the appropriate position.

2.The directors and supervisors of EZconn all have
professional background and actively finished related
advanced studies.

3.EZconn has good performance in the director
attendance at the meeting and the supervisor attendance
at the Board of Directors’ meeting.

4.EZconn has established units designated for the
implementation of risk management policies and risk
assessment standards.

5.EZconn has good performance in maintaining smooth
communication channels with our customers.

6.The directors of EZconn all complied with the laws and
regulations and avoid participation in the discussion
and voting of proposals due to personal interest.

7.EZconn has liability insurance coverage for directors
and supervisors.

IX. On the basis of the result of corporate governance evaluation released by TWSE’s Corporate Governance Center in the most recent year, please describe the matters to
which improvements have been made. Regarding the matters to which improvements have yet to be made, please list those which have been selected as priorities and
the measures to be taken (Companies not listed in the evaluation do not have to answer this part):

In the future, EZconn will continue to implement the enhancement according to the category of Enhancing Board Composition and Operation and Increasing
Information Transparency in the indicators of Corporate Governance Evaluation to make progress in the result of the corporate governance evaluation.
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(IV) If the company has a remuneration committee, the composition, responsibilities and operation of the committee shall be disclosed:

1. Information of the members of the Remuneration Committee
Work experience of more than 5 years and the following professional qualification Independence criteria (Note 2) Number of
Qualifications [T e tirer or higher position |Judge, public prosecutor, attorney, |Work experience otherpublic | o e
at a public or private certified public accountant, or other|in commerce, law, companies (Note 3)
Member type university/college in the  [professional or technical specialists |finance, where the
(Note 1) department of commerce, |who have passed a national accounting or any 3145|678 10 |member also
law, finance, accounting or |examination and received a other fields serves i a
Name any other fields related to  |certificate in a profession necessary [necessary for our remuneration
our business for our business business committee
Independent Peng Hsieh-Ju - vivivivIiv]v v .
Director (Note 3) - 1
I t C - .
n.d ependen Li Chien-Ping v — VIV v v v 0 —
Director
Others Tsai Hsing-Chuan — — v VI ivVIVIVI VIV v 0 —

Note 1: For the member type, please write the director, independent director or others.
Note 2: Members are requested to mark “v” in the space beside the number if any of the following requirements are satisfied during the two years before being elected or
during the term of office.
(1)  The member was or is not an employee of the company or any of its affiliates.
(2)  Not a director or supervisor of the company or any of its affiliates. The same does not apply, however, in cases where the person is an independent director of

the company, its parent company or any subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the parent company

or subsidiary.

(3)  Not a natural-person shareholder who holds shares, together with those held by the person’s spouse, minor children or held by the person under others’

names, in an aggregate amount of one percent or more of the total number of issued shares of the company or ranks as one of its top ten shareholders.
(4)  Not a manager of (1), or spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, of any of (2) or (3).
(5)  Not a director, supervisor or employee of an institutional shareholder that directly holds 5% or more of the total number of issued shares of the Company, or

ranks as of its top five shareholders or was appointed pursuant to Article 27 Paragraph 1 or 2 of the Company Act.

(The same does not apply, however, in

cases where the person is an independent director of the company, its parent company, or any subsidiary, as appointed in accordance with the laws of Taiwan
or with the laws of the country of the parent company or subsidiary.)

(6)  Not a director, supervisor, officer or shareholder holding five percent or more of the shares, of a specified company or institution that has a financial or

business relationship with the Company. (The same does not apply, however, in cases where the person is an independent director of the company, its parent
company or any subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the parent company or subsidiary.)

(7)  Not the same person as the Company’s Chairperson, President or person with equivalent position or the director, supervisor or employee of company or

institution of the spouse thereof. (The same does not apply, however, in cases where the person is an independent director of the company, its parent
company, or any subsidiary, as appointed in accordance with the laws of Taiwan or with the laws of the country of the parent company or subsidiary.)
(8)  Not a director, supervisor, or employee of a corporate/institutional shareholder that directly holds five percent or more of the total number of issued shares of
the company. (The same does not apply, however, in cases where the corporate/institution holds 20% or more and no more than 50% of the total number of
issued shares of the Company, or the person is an independent director of the company, its parent company, or any subsidiary, as appointed in accordance

with the laws of Taiwan or with the laws of the country of the parent company or subsidiary.)
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(9) Not a professional individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorship, partnership, company, or institution that,
provides commercial, legal, financial, accounting services or consultation to the Company or to any affiliate of the Company in the most recent 2 years with an
accumulated service compensation of less than NTD 500 thousand, or a spouse thereof. This restriction does not apply to any member of the Remuneration
Committee, public tender offers Audit Committee or mergers and acquisition special committee, who exercises powers pursuant to relative regulations of the
Securities and Exchange Act and Business Mergers and Acquisitions Act.

(10) The member did or does not meet any of the requirements specified in Article 30 of the Company Act.
Note 3: Assumed the position through by-elections on Jun. 10, 2019.
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2. Information of the operation of the Remuneration Committee
(1) Our Remuneration Committee is composed of 3 members.
(2) A total of 3 meetings (A) were held by the 3rd Remuneration Committee during the
period from January 1, 2019 to the date on which the annual report was printed. The titles

of the members and their attendance are as follows:

Number Number Actual
of actual of attendance
Title Name meetings o Remarks
attendanc rate (%)

presented

e®) | byprory | BA)

Member of the 3rd
committee.
Appointed by Board
Li Chien- of the Directors on
Convener Ping 3 0 100% August 10, 2017 and
inaugurated the
convener on August
10,2018

Member of the 3rd
committee.

3 0 100% Appointed by Board
of the Directors on
August 10, 2017
Member of the 3rd
committee.
Appointed by Board
3 0 100% of the Directors
through the by-
selection on
November 13, 2018

Peng Hsieh-

Member
Ju

Tsai Hsing-

Member Chuan

Other matters to be recorded:

I.  If the Board of the Directors does not adopt or revise the suggestions of the
Remuneration Committee, the decision must indicate the date of Board of the
Directors meeting, term, contents of the proposal, Board of the Directors
resolution and how the Company handle the Committee’s opinions (if the amount
of remuneration approved by the Board of the Directors is higher than that
suggested by the Committee, the differences and reasons must be indicated):
None.

II. In the event that any member of the Remuneration Committee has expressed
dissent or reservation over the Committee’s decisions, and that the dissent or
reservation has been recorded or delivered in writing, the decision shall indicate
the date of the Committee’s meeting, term, contents of the proposal, opinions of all
the members, and how the opinions of a member is handled: None.

Note: After the Company has commissioned the 3rd Remuneration Committee on August
10, 2017, the convener is elected by the members of the Committee. Besides, the member
Li Chien-Ping was elected as the new convener by the members of the Committee on

August 10, 2018 in compliance with the regulations.
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(V) Fulfillment of social responsibility:

Description Differences from the
Corporate Social
Item for evaluation RGSPOHSi]?th.y Best
Yes | No Summary Practice Principles for
TWSE/GTSM Listed
Companies and reasons
I.  Does the Company 4 The company has prepared its No material differences.
conduct risk assessments own corporate social
of environmental, social responsibility report and
and corporate governance formulated major policies related
issues related to the to the environment, society and
Company's operations in corporate governance. (Please
accordance with the refer to the Company’s 2018 CSR
materiality principle, and page 22-43)
formulate relevant risk
management policies or
strategies?
II. Does the Company have a EZconn has designated an No material differences.
special unit or designate an existing unit for the task of CSR
existing unit for the task of promotion to irregularly report
CSR promotion? Does the results of implementation to
EZconn’s Board of v the senior management personnel
Directors authorize the and the Board of Directors.
management to handle
relevant matters and report
to the Board of Directors?
III. Environmental issues No material differences.
1) Does the Company have EZconn has passed ISO 14001 No material differences.
an appropriate Environmental Management
environmental System certification and
management system v continued our improvement.
established in
accordance with its
industrial character?
(I)  Is the Company EZconn has promoted a paperless [No material differences.
committed to enhance office through digitization and
the utilization efficiency donated recycled resources to
of resources and use v charities like Tzu Chi to achieve
renewable materials that the waste reduction and lower the
are with low impact on environmental impact.
the environmental?
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Differences from the

Description .
Corporate Social
Item for evaluation RGSPOHSi]?th.y Best
Yes | No Summar Practice Principles for
y .
TWSE/GTSM Listed
Companies and reasons
(ITIT)  Does the Company EZconn has control over the light [No material differences.
assess the potential risks wattage and the temperature of air
and possibilities of conditioning for energy saving
climate changes to the and carbon reduction. The
Company now and in management unit gathers
the future and take statistics every month for the
measures to respond to analysis and review of the
climate-related issues? electricity and water consumption
and uses it as the basis of
improvement.
Furthermore, we promote and
enhance the employees’
awareness of environmental
protection and energy savings.
The specific evidence is as
v follows:
(1)  Turning off lights when
leaving and promoting water
savings.
(2) Encouraging the employees
to take the stairs to reduce the
usage of the elevators.
(3) Maintaining a comfortable
and appropriate temperature of
the indoor air conditioning to
reduce the power consumption.
(4) The employees have to
bring their own cups.
(5) Recycling and re-using of
papers and promoting electronic
forms.
(IV)  Does the Company The Company records the total ~ [No material differences.
record the greenhouse weight of waste and the intensity
gas emissions, water of carbon dioxide emissions on a
consumption and total monthly basis, and reviews at the
weight of waste “Quality and Environment
produced in the past two Committee Meeting” whether the
years and formulate v target has been achieved on a
policies on energy quarterly basis, in its aim to
conservation and carbon achieve our waste, energy and
reduction, greenhouse carbon reduction goals.
gas reduction, water
consumption or other
waste management?
Iv. Social Issues
1) Does the Company have EZconn has labor and health No material differences.

management policies
and procedures in
accordance with relevant
regulations and
international human
rights conventions?

insurance, appropriates the labor
retirement reserve and ensures
group accident insurance to
ensure the rights of the employees
in accordance with related labor
laws and regulations.
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Differences from the

Description .
Corporate Social
Item for evaluation Responsibility Best
Yes | No Summary Practice Principles for
TWSE/GTSM Listed
Companies and reasons
EZconn has developed reasonable [No material differences.
remuneration policy to evaluate
() Does the Company the reasonfclble.ness of the
remuneration irregularly. We also
formulate and .
. have remuneration management
implement reasonable .
regulations as well as the
employee benefits
. . employee performance
measures (including
: . assessment and systems of reward
remuneration, vacation . .
v and punishment as the indicators
and other benefits, etc.) .
. of performance evaluation.
and appropriately reflect .
. Meanwhile, to encourage
the results of operating .. .
. employees to participate in
performance in T C
emplovee activities of public interests, we
ployee offer 2 days of leave for public
compensation? .
Interests every year to
collectively fulfill the concept of
CSR.
(III)  Does the Company The work environment of EZconn|No material differences.
provide a safe and meets the standard of the
healthy work occupational safety and health
environment to its policy. We also hold regular on-
employees? Does the v the-job training for occupational
Company regularly safety and employee health
provide safety and examinations.
health education for the
employees?
(IV)  Does the Company have EZconn holds regular employee |No material differences.
an effective career education training to cultivate
capacity development v employees’ multiple talents.
training program
established for the
employees?
(V)  Does the Company The marketing and labeling of ~ |No material differences.
comply with relevant EZconn’s products and services
laws and regulations and all conforms to relevant
international standards regulations and international ISO
for customer health and standards. We voluntarily provide
safety, customer privacy,| satisfaction survey for the

marketing and labeling
of products and services,
and develop relevant
consumer protection
policies and complaint
procedures?

customers. When customers have
complaints about the products,
the sales and quality control unit
will handle the complaint
immediately.
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Differences from the

Description .
Corporate Social
Item for evaluation RGSPOHSi]?th.y Best
Yes | No Summar Practice Principles for
y .
TWSE/GTSM Listed
Companies and reasons
(VI) Does the Company When EZconn signs contracts No material differences.
formulate a supplier with main suppliers, the
management policy that compliance with each parties’
requires suppliers to CSR policy shall be specified in
follow relevant the contract. For example, the
regulations on issues suppliers shall not bribe the
such as environmental employees of EZconn for
protection, occupational expected promises and the
safety and health, or v Company may cancel the contract
labor rights, and their at any time if any violation is
implementation? discovered. Besides, the suppliers
shall comply with related
environmental protection laws. If
the suppliers violate related
regulations, the Company may
make a claim for damage
compensation.
V. Does the Company prepare| v The Company has voluntarily No material differences.

its non-financial reports
such as Corporate Social
Responsibility Report in
accordance with the
internationally-used
reporting standards or
guidelines? Have such
reports been assured,
verified or certified by a
third party?

prepared its CSR. Not yet verified
by third parties.

VL

In the event the Company has established its own CSR principles in accordance with the “Corporate
Social Responsibility Best Practice Principles for TWSE/GTSM Listed Companies,” please describe
the differences between the actual implementation of CSR and the Company’s own CSR principles:

No material differences.

VII. Other important information helpful for understanding the actual implementation of CSR:
1. EZconn’s related regulations and systems not only complied with the laws and
regulations but also treated the employees as equal and protected their rights

Nk

regardless of nationality.

We established the “Working Regulations of Safety and Health” to protect the safety
and health of our employees in accordance with the Occupational Safety and Health

Act.

EZconn has passed ISO 14001 Environmental Management System certification and
continued to improve our environment.

Quality Management System: ISO9001:2015

Occupational Safety and Health Management System: OHSAS 18001:2007

Taiwan Occupational Health and Safety Systems: CNS15506:201

Talent Quality-management System: Silver medal of TTQS-Enterprise Version
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(VI) Implementation of corporate ethical management and measures taken:

Item for evaluation

Description

Yes

No

Summary

Differences with the
Ethical Corporate
Management Best

Practice Principles for

TWSE/GTSM Listed

Companies and reasons

L

Development of ethical
management policies and
programs

@

an

(111

Are the Company's
guidelines on corporate
conduct and ethics
provided in internal
policies and disclosed
publicly? Have the Board
of Directors and the
senior management team
demonstrated their
commitments to
implement the policies?
Has the Company
established an evaluation
mechanism for the risk of
dishonesty behaviors?
Does the Company
regularly analyze and
evaluate business
activities with a higher
risk of dishonesty in the
business scope, and
formulate a plan to
prevent dishonesty
behaviors, which at least
covers Paragraph 2 of
Article 7 in Ethical
Corporate Management
Best Practice Principles
for TWSE/TPEx Listed
Companies?

Has the Company
established relevant
policies for preventing
any unethical conduct?
Are the implementation
and reviews of the
relevant procedures,
guidelines and training
mechanism provided in
the policies?

EZconn has established the
Ethical Corporate Management
Best Practice Principles as a
basic premise to implement the
ethical management. We also
complied with the Company Act,
Securities and Exchange Act,
Business Entity Accounting Act,
Political Donations Act, Anti-
Corruption Act, Government
Procurement Act, Act on Recusal
of Public Servants Due to
Conflicts of Interest, related
regulations for TWSE/GTSM
listed companies or other laws
related to business activity

No material differences.

IL.

Implementation of ethical
management

@

Does the Company assess
the past records of the
counterparties regarding
ethics? Do contracts
between the Company
and the counterparties

EZconn has established the
internal control for sales
and receipts, procurement
and payment to conduct
the business activities in a
fair and transparent way. If

@

No material differences.
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uy)

(I11)

av)

V)

include clear clauses
governing ethical
conduct?

Has the Company set up
dedicated unit in charge
of promotion and
execution of the
company's corporate
conduct and ethics, and
report to the Board about
any operation policies.
And plans and
supervision on honesty
and integrity and
prevention of dishonesty
on a regular basis (at least
once a year)?

Does the Company have
policies against conflicts
of interest and provide
proper channels through
which explanations may
be given? Has the
Company implemented
them?

Has the Company
established effective
accounting and internal
control systems for the
implementation of
policies, prepared audit
plans according to the
evaluation result of
dishonesty risks, and
audit such execution and
compliance, or hire
external auditors to audit
such execution and
compliance?

Does the Company

uy)

(1)

av)

V)

the counterparties or
manufacturers with
strategic alliance violate
the ethical conduct, the
Company must terminate
its business relationship
immediately to implement
the ethical management
principles.

Prior to any commercial
transactions, EZconn has
taken into consideration
and has credit checks for
the legality of the agents,
suppliers, clients, or other
trading counterparts and
whether any of them are
involved in unethical
conduct to avoid any
dealings with persons so
involved. The contract
signed with the
counterparts shall include
the compliance with the
ethical management policy.
If the trading counterpart
involves in any unethical
conduct, the Company
may terminate or cancel
the contract.

EZconn has not established
a special unit or designated
an existing unit as
subordinate for the
implementation of
corporate ethical
management. However, the
auditing unit regularly or
irregularly conducts
business activity audits and
the commodity transaction
matters are submitted to
the Board of Directors for
discussion and approval
according to the laws and
regulations.

To implement the ethical
management, EZconn has
established effective
systems for accounting and
internal control to
effectively review and
audit related operation.

EZconn regularly holds
education training to
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regularly hold internal convey ethical principles
and external education via different themes.
training regarding ethical

management?

III. Functioning of

whistleblowing systems

(I) Does the Company have | v/ EZconn has not established No material differences.
concrete systems for concrete complaint system and
whistleblowing and whistleblowing channel yet.
rewards? Does the However, the audit office will
Company have immediately conduct reviews
convenient channels in after being informed about the
place for whistleblowing complaints. If any violation of
and has it appointed ethical conduct is discovered, the
appropriate personnel to punishment shall be imposed by
deal with the persons who the human resource unit based on
are the subject of related regulations and the work
whistleblowing? rules of the Company.

(I) Has the Company
established standard
operating procedures for
investigations on reports,
follow-up measures to be
taken after the
investigation is
completed, and related
confidentiality
mechanisms?

(IIT) Does the Company take
any measures to protect
whistleblowers from
improper treatment as a
result of their
whistleblowing?

IV. Increasing disclosure of

information

Does the Company v The internal website of EZconn |No material differences.
disclose the contents of its timely discloses information of

ethical management the contents and handling in

principles and outcome of relation to the violation.

implementation on its

website and the Market

Observation Post System?

V. In the event the Company has established its own ethical management best practice principles in
accordance with the “Ethical Corporate Management Best Practice Principles for TWSE/GTSM
Listed Companies”, please describe the differences between the implementation of ethical
management and the Company’s own ethical management best practice principles: No material
differences.

VI. Other important information helpful for understanding the implementation of the Company’s
ethical management: (such as review and amendment of the Company’s own ethical management
best practice principles): None.

(VII) If the Company has established the corporate governance best practice principles and relevant

regulations, the ways through which they can be searched for must be disclosed:

EZconn has established and implemented the corporate governance best practice

principles. Relevant information is disclosed on the Company’s website and the Market
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Observation Post System for reference.

(VIII) Other important information helpful for increasing understanding of the company’s corporate

1.

4,

governance may be disclosed along with the above information:

Interests and care of employees

EZconn beholds the principle that talents are the most valuable asset and the foundation of the
Company to establish comprehensive measures of welfare and education training along with the
updating of the occupational safety software and hardware equipment for the employees. Please
refer to section 5. Labor relations on Page 108-110 of the annual report.

Relationship of investors and suppliers and rights of stakeholders
EZconn has set up both Chinese and English websites with each business contact window to
provide a channel for the investors, suppliers and stakeholders to leave messages and give

opinions.

Liability insurance coverage for directors, supervisors and managerial officers of the Company
EZconn has liability insurance coverage for all directors, supervisors and managerial officers

since September 1, 2015. The following is the most recent status of insurance:

Insurance coverage
Insured Insurer Insured amount period (Note 1)
All directors, Nan Shan General From September 1,
supervisors and Insurance Company, USD3,000,000 2019 to September 1,
managerial officers Ltd. 2020

Note 1: Since the coverage period is one year, the previous coverage period started from

September 1, 2018 to September 1, 2019. The disclosed coverage period in the table above

refers to the renewal period in 2019.

Continuing education participation of the accounting manager and internal auditor in 2019
Title/Name Date of course Hour(s) of Course title Institution
course taken
From Continuing education .
. . Accounting
Accounting November 14, program for accounting
! Research and
manager 2019 to 12 hours managers of issuers, Development
Chuang Kuo-An | November 15, securities firms, and P
o Foundation
2019 securities exchanges
The Practice of Internal | Accounting
September 25, 6 hours Audit and Internal Research and
2019 Control in the Digital Development
) ) Fra Foundation
Chief Auditor -
Chen Lai-En Analysis on cases of Accountin
“Transformation of Rccou b & d
October 4, 2019 6 hours Audit” and “Dara csearchi an
Analvsis” of N Development
nalysis - ol New Foundation
Technology - 6 hours
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(IX) The status of the implementation of internal control systems shall include the disclosure of

the following matter(s):

1. Declaration on the Internal Control System: Please refer to Page 135.

2. Ifreview of the internal control system has been conducted by entrusted CPAs, the

CPAs’ review report must be disclosed: None.

(X) If there has been any legal penalty against the company or its internal personnel, or any

disciplinary penalty by the company against its internal personnel for violation of the

internal control system, during the most recent fiscal year or during the current fiscal year

up to the publication date of the annual report, where the result of such penalty could have

a material effect on shareholder equity or securities prices, the annual report shall disclose

the penalty, the main shortcomings, and condition of improvement: None.

(XI) Important resolutions of the Shareholders’ Meeting and Board of Directors’ meetings

during the most recent FY as of the date on which the annual report was printed:

1. Important resolutions of the Shareholders’ Meeting:

Date of

meeting

Important resolutions

June 10,
2019

(1)

)

3)

4)

()

Proposal for the business report, individual and consolidated
financial statements in 2018.

Proposal for the distribution of the profits in 2018.
Implementation:

The ex-dividends date was set to be Jul. 28, 2019, and the
dividends payment date Aug. 23, 2019. (The distributed
amount of cash dividends was NT$1.50 per share, and share
dividends of 0.005 per share.)

Proposal for the new share issuance by the capitalization of
retained earnings.

Implementation: The registration of the change in capital
increase was completed on Aug. 6, 2019.

Proposal for the partial amendment of the “Articles of
Incorporation.”

Implementation: The registration of the change in capital
increase was completed on Jun. 26, 2019.

Proposal for the partial amendment to partial articles of
“Procedures for Acquisition or Disposal of Assets”.
Implementation: Conducted according to the amended
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procedures.

(6) Proposal for the partial amendment of the “Procedures for
Loaning Funds to Others.”
Implementation: Conducted according to the amended
procedures.

(7) Proposal for the partial amendment of the “Procedures for
Endorsements/Guarantees.”
Implementation: Conducted according to the amended
procedures.

(8) Proposal for the by-election of one independent director.

(9) Proposal for the exemption of the newly elected directors from
non-compete restrictions.

2. Important resolutions of the Board of Directors’ meetings:

Date of Important resolutions
meeting
(1) Adoption of the proposal for distribution of the remuneration for
employees, directors and supervisors in 2018.
(2) Adoption of the proposal for the business report, individual and
consolidated financial statements in 2018.
(3) Adoption of the proposal for the distribution of the profits in 2018.
(4) Adoption of the proposal for the new share issuance by the
capitalization of retained earnings.
(5) Adoption of the proposal for the “Declaration on the Internal
Control System” and “Self-evaluation Report on Corporate
Governance.”
(6) Adoption of the proposal for the continuing usage of the existing
salary structure for the managerial officers.
(7) Adoption of the proposal for the remuneration for the directors,
supervisors and managerial officers.
March 21, (8) Adoption of the proposal for the retirement and resignation of the
2019 incumbent president and the commission of the newly elected

president.

(9) Adoption of the proposal for the Vice Chairman election.

(10) Adoption of the proposal for the bank credit line and transaction
limit for financial products in 2019.

(11) Adoption of the proposal for the amendment of the “Articles of
Incorporation.”

(12) Adoption of the proposal for the amendment of the “Procedures for
Acquisition or Disposal of Assets.”

(13) Adoption of the proposal for the amendment of the “Procedures for
Loaning Funds to Others.”

(14) Adoption of the proposal for the amendment of the “Procedures for
Endorsements/Guarantees.”

(15) Adoption of the proposal for changing the CPAs of the financial
statements and the assessment of the CPAs’ independence.

(16) Adoption of the proposal for the by-election of one independent
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Date of

Important resolutions

meeting
director.
(17) Adoption of the proposal for the nomination and review of the
independent director candidates.
(18) Adoption of the proposal for the exemption of the newly elected
directors from non-compete restrictions.
(19) Adoption of the proposal for the exemption of the FA officers from
non-compete restrictions.
(20) Adoption of the proposal for the regular shareholders’ meeting in
2019.
May 13, 2019 (1) Adoption of the proposal for the quarterly consolidated financial
report in the first quarters in 2019.
(1) Adoption of the proposal for 2018 capital increase from retained
July 4, 2019 earnings and the ex-dividend date and the dividends payment date.
(2) Adoption of the proposal for “Procedures for Handling Requests
Made by Directors” of the Company.
(1) Adoption of the proposal for the 2019 Q2 consolidated financial
report.
Auz%uls; % (2) Adoption of the proposal for the remuneration for the directors,

supervisors, remuneration committee and managerial officers.
(3) Adoption of the proposal for acquisition of fixed assets.

November 12,

(1) Adoption of the proposal for the quarterly consolidated financial
report in the third quarters in 2019.
(2) Adoption of the proposal for the operational plan and budgets in

2019
2019.
(3) Adoption of the proposal for the audit plan in 2020.
(1) Adoption of the proposal for formulation of “Procedure for Share
Repurchase.”
January 20, | (2) Adoption of the proposal for formulation of “Procedure for
2020 Transferring of Buyback Shares to Employees”
(3) Adoption of the proposal for 2020 first transfer of buyback shares to
employees.
(1) Adoption of the proposal for the business report, individual and
consolidated financial statements in 2019.
(2) Adoption of the proposal for the distribution of the profits in 2019.
(3) Adoption of the proposal for the assessment of the CPAs’
independence.
(4) Adoption of the proposal for the partial amendment of the
“Procedure for Transferring of Buyback Shares to Employees”
March 20, . “ .
2020 (5) Adoption of the proposal for the “Declaration on the Internal

Control System” and “Self-evaluation Report on Corporate
Governance.”

(6) Adoption of the proposal for the bank credit line and transaction
limit for financial products in 2020.

(7) Adoption of the proposal for the partial amendment of the “Articles
of Incorporation”.

(8) Adoption of the proposal for amendments to the “Charter of Audit
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Date of Important resolutions

meeting

Committee”

(9) Adoption of the proposal for the partial amendment of the
Company’s “Shareholder Meeting Conference Rules.”

(10) Adoption of the proposal for the partial amendment of the
“Procedures for Election of Directors and Supervisors.”

(11) Adoption of the proposal for the partial amendment of the
“Procedures for Acquisition or Disposal of Assets.”

(12) Adoption of the proposal for the partial amendment of the
“Procedures for Loaning Funds to Others.”

(13) Adoption of the proposal for the partial amendment of the
“Procedures for Endorsements/Guarantees.”

(14) Adoption of the proposal for the partial amendments to the
Company's "Board Meeting Conference Rules.”

(15) Adoption of the proposal for the partial amendment of the
“Remuneration Committee Charter.”

(16) Adoption of the proposal for the continuing usage of the existing
salary structure for the managerial officers.

(17) Adoption of the proposal for the remuneration for the directors,
supervisors and managerial officers.

(18) Adoption of the election of all Directors of the Company.

(19) Adoption of the proposal for the exemption of the newly elected
directors and their representatives from non-compete restrictions.

(20) Adoption of the proposal for the regular shareholders’ meeting in
2020.

(21) Adoption of the proposal for the appointment of chief of auditors.

(22) Adoption of the proposal for preparation of the Company’s complete
financial report in accordance to the letter issued by TWSE.

(XII) In the event that any director or supervisor expressed a dissenting opinion regarding any
of the important resolutions adopted at the Board of Directors’ meeting during the most
recent FY as of the date on which the annual report was printed, and that the opinion was

recorded or delivered in writing, please describe its main content: None.

(XIIT) Summary of resignation or dismissal of the company’s chairman, president, accounting
manager(s), financial manager(s), internal audit manager(s), corporate governance
manager(s) and R&D manager(s) during the most recent FY as of the date on which the

annual report was printed:

. . . Reason for
. Inauguration Resignation . .
Title Name resignation or
date date S
dismissal
) s October 4, March 31, .
President Li Shih-Cheng 2006 2019 Retirement
President Chang Ying- April 1, 2019 — —
Hua
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. . November 06, January 01, .
Audit officer Chen Lai-En 2012 2020 Retirement
Chief
. March 1 .
Technology Hsu Mao-Chieh | March 5, 2012 azr(():z() > Resigned
Officer (CTO)
. March 20,
Audit officer | Huang, Ssu-Fen 2020
V. Information on professional fees for CPAs:
Name of Accounting firm Name of CPA Audit period Remarks
January 1 -
) Chen Chun- Huang
Deloitte & Touche ) December 31,
Hung Hsiu-Chun
2019
Unit: NTD thousands
Non-audit professional fees
Audit s - ...
Name of Name of . =K 0w | = n CPA auditing
Accounting firm CPA p rof;sswnal & % g 2 SN e, =X period Remarks
ces o g5 |3 | 8 3
a = 2 3 B & g
< o w»n a —_
% =]
Chen Chun-
Hung _ _ _ o Jan. 1, 2019 -
Huang Hsiu- 4,100 4,100 Dec. 31, 2019
Chun
Deloitte & Touche Registration of the
Hsu Yine- overseas offices,
Yin & — — 92 — 414 506 — consultation regarding
g income tax matters,
and others
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Unit; NTD thousands

tem of professional fees

Audit professional

Non-audit

Amount range fees professional fees
1| Under NT$2,000,000 - v
) NT$2,000,000 (incl.) ~ NT$4,000,000

(not incl.) - -
3 NT$4,000,000 (incl.) ~ NT$6,000,000 v

(not incl.) -
4 | NT$6,000,000 (incl.) ~ NT$8,000,000

(not incl.) - -
5 | NT$8,000.000 (incl.) ~

NT$10,000,000 (not incl.) - -
6 | Over 10,000,000 (incl.)

(I) In the event the amount of non-audit professional fees paid to a CPA, the CPA’s firm and
any of its affiliates is at least 25% of that of audit professional fees, the amounts of audit

and non-audit professional fees and the contents of non-audit service must be disclosed:

None.

(IT) In the event that the accounting firm has been changed and that the amount of audit

professional fees paid during the FY when the change occurs is lower than that paid during

the previous FY, the amounts before and after the change and the reasons must be

disclosed: None.

(IIT) In the event the amount of audit professional fees is reduced by at least 15% in comparison

with the previous FY, the amount, percentage and reasons of reduction must be disclosed:

None.
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VL

Information on changing CPAs:

(I) On the predecessor CPAs

Date of change

March 21, 2019

Reasons and
description of change

Deloitte & Touche executes internal job rotation to ensure the
independence of the CPAs. Since the first quarter of 2019,
EZconn’s CPAs of the financial statements changed from Huang
Hsiu-Chun and Wei Liang-Fa to Chen Chun-Hung and Huang Hsiu-

Chun.

The commissioner or
CPA terminates or
declines the
commission

Parties

Circumstance

CPA

Commissioner

Commission was
terminated on his/her
initiative

(Extension of)
Commission was
declined

Opinions and reasons
for audit reports issued
during the most recent
two years, excluding
those issued without
reservations

None

Any differences in
opinions with the
issuers?

Accounting principles or practice

Disclosure of financial reports

Yes

Scope or steps of audits

Others

None

Description

Other matters for
disclosure

(Matters covered in
item 1-4 to 1-7,
subparagraph 6, Article
10 of the regulations
should be disclosed)

None
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(I) On the successor CPAs

Accounting firm Deloitte & Touche
Name of CPA Chen Chun-Hung, Huang Hsiu-Chun
Date of commissioning March 21, 2019

Matters regarding which the
successor CPAs were consulted, and
which were related to the accounting
treatment or accounting principles of
specific transactions; matters A
regarding which the successor CPAs
were consulted, and which were
related to the opinions that might be
issued on financial reports; results of

these matters.

Written opinions of the successor

CPAs on matters regarding which the N/A
predecessor CPAs have expressed

dissenting opinions

(ITI) Letters of reply from the predecessor CPAs concerning item 1, 2-3, subparagraph 6, article
10 of the regulations: N/A.

VII. The company’s chairman, president, or financial/accounting manager served in
the CPAs’ firm(s) or any affiliate during the most recent year: None.
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VIII.Change of shares transferred and pledged for directors, supervisors, managerial
officers and any shareholder holding more than 10% of the Company’s shares
during the most recent FY until the date on which the annual report was printed:

(I) Change of shares for directors, supervisors, managerial officers and major shareholders:

2019 As of Apr. 26, 2020
. . No. of .NO' of
. No. of increase | No. of increase | . increase
Title Name increase
(decrease) of | (decrease) of (decrease)
(decrease) of
shares held | shares pledged of shares
shares held
pledged
. SHC Consolidated . . .
Chairman Investors LLC 103,610
Chairman s Chen, Steve - - - -
representative
. Jia Jiu Investment o o o
Director Co., Ltd. (Note 1) 40,000
Representative of
the corporate Chang Ying-Hua 2183 . . .
director, president |(Note 2) ’
(Note 2)
. Dural Holdings - o -
Director Limited (Note 1) 62,319
Representative of
the corporate Li Shih-Cheng 18.062 o o o
director, president  |(Note 3) ’
(Note 3)
Transnational
Director Investment Limited 74,409 — — —
(Note 4)
Director’s Chou Wan-Shun . . . .
Representative (Note 5)
. Chen Hsiao-Yun
Director (Note 4) 155
Independent Li Chien-Ping _ B a B
Director (Note 6)
Independent Peng Hsieh-Ju 461 - o -
Director (Note 7)
Supervisor Ko Yuan-Yu 711 — — —
S . Lai Wen-Hsien - o - o
upervisor (Note 8)
. eGtran Corporation . . .
Supervisor (Note 9) 169,797
Supervisor’s Chien Chih-Cheng 15.933 . . .
Representative (Note 10) ’
Chief Operating Hsiao Chung- o o o o
Officer Chiang
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2019 As of Apr. 26, 2020
No. of i No. of i No. of .NO' of
Title Name o.of increase | No. of increase | . increase
(decrease) of | (decrease) of (decrease)
(decrease) of
shares held | shares pledged of shares
shares held
pledged
Director of
Manufacturing Kao Yueh-Hui 288 - - -
Division
Director of
Research & Sales  |Chien Ming-Feng 42 — — —
Division
Director of Quality |, . - o -
Control Division |- Yung-Chuan >
Director of Optics
R&D Engineering |Lan Ching-Ying 47,242 - - -
Division
Director of Optics
Marketing & Sales |Tsou Lung-Ping 500 - — -
Division
Chief Technology |Hsu Mao-Chieh 229 o _ _
Officer (CTO) (11)
FA Division Chief - _
Financial Officer Chuang Kuo-An 1,523 (14,000)
Chief Auditor Chen Lai-En (12) - - - -
. . Huang, Ssu-Fen o o o o
Chief Auditor (13)

Note 1: Assumed the position of Director’s Representative after the re-election at the regular shareholder’s
meeting on June 22, 2017.

Note 2: Assumed the position of Director’s Representative of Jia Jiu Investment after the re-election at the
regular shareholder’s meeting on June 22, 2017. EZconn’s President is inaugurated on April 1, 2019.

Note 3: Assumed the position of Director’s Representative of Dural Holdings after the re-election at the
regular shareholders’ meeting on June 22, 2017. Retired and resigned EZconn’s President on March
31, 2019.

Note 4: Served in this position after the re-election at the regular shareholder’s meeting on June 30, 2014 to
date.

Note 5: Inaugurated the legal representative for the director, Transnational Investment Limited, on August 8,
2018.

Note 6: Served in this position after the re-election at the regular shareholder’s meeting on May 5, 2015 to
date.

Note 7: Assumed the position after the by-election at the regular shareholder’s meeting on June 10, 2019.

Note 8: Assumed the position after the re-election at the regular shareholder’s meeting on June 22, 2017.

Note 9: Assumed the position of Supervisor’s Representative after the re-election at the regular
shareholder’s meeting on June 22, 2017.

Note 10: Assumed the position of Supervisor’s Representative of eGtran Corporation after the re-election at
the regular shareholders’ meeting on June 22, 2017.

Note 11: Resigned on Mar. 15, 2020.
Note 12: Retired on Jan. 1, 2020.
Note 13: Inaugurated on Mar. 20, 2020.
(IT) Information on the counterparty as related party in shares transfer for directors,
supervisors, managerial officers and shareholders holding more than 10 percent of the

shareholdings: none.
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(IIT) Information on the counterparty as related party in the pledge of shares for directors,
supervisors, managerial officers and shareholders holding more than 10 percent of the

shareholdings: none.
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[X. Information on the top-10 shareholders who are related parties to each other:
April 26, 2020 Unit: Share; %

Shares held by the

Shares held by

The title or name and relation in
case of the top-10 shareholders

. Shares held in the [who are related parties to each
shareholder spouse or minor . . . Remarks
children name of others other., in a spousal relationship or
Name (Note 1) within the second degree of
kinship (Note 3)
Number of] Shar chol Number of|Sharehol | Number Sha.r chol Name .
ding . . ding Relation
shares . shares |ding ratio|of shares . (or name)
ratio ratio
CabTel Corporation Parent
Investment Accounts N - o o - . company [
commissioned to CTBC 6,295,555  9.08% eGtran Corporation and its
Bank ubsidiary|
CabTel Corporation
[nvestment Accounts
. 379,310[ 0.55% — — — — — — —
commissioned to CTBC ’
Bank, Rep.: Li Shih-Cheng
TMX LLC Investment
Accounts commissioned to | 4,492,828| 6.48% — — — — — — —
CTBC Bank
TMX LLC Investment
Accounts commissioned to L o o . o . o . .
CTBC Bank
Representative: Scott Lai
The
SHC Consolidated rzlt)irjsﬁzlslt
Investors LLC
the same
person
eGtran Corporation 3,565,741 5.15% — — — — Parent| —
compan
CabTel Corporation y itld
subsidiaj
ry
The
eGtran Corporation SHC Consolidated  |rePresent
Representative: Chen, — — — — — — I ative is —
nvestors LLC
Steve the same
person
Jia He Co. Ltd. 2,791,000 4.03% — — — — — — —
The
: represent
IS HC t(:oniolil((:iated 2,175,812 3.14% — — — —| eGtran Corporation ative is —
nvestors the same
person
SHC Consolidated The t
[nvestors LLC . represen
Representative: Chen — — — — — —| eGtran Corporation ative 1s —
9) : 5 the same
Steve person
Lin Min-Hsiung 2,057,998 2.97% — — — — — — —
Shin Fong Trading Co., 1,658,050 2.39% o . . o . . .
Ltd.
T?an.snatlonal Investment 1562602 2.25% . - o L o - -
Limited
Transnational Investment
Limited o . . . . . . . .
Representative: Chou Wan-
Shun
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The title or name and relation in
Shares held by the Shares held by . case of the top-10 shareholders
. Shares held in the [who are related parties to each
shareholder spouse or minor . . . Remarks
children name of others other, in a spousal relationship or
Name (Note 1) within the second degree of
kinship (Note 3)
Number of] Shar chol Number of|Sharehol | Number Sha'r chol Name .
ding . X ding Relation
shares . shares [ding ratio|of shares . (or name)
ratio ratio
Hung Chieh-En 1,548,221 2.23% — — — — — — —
[An Da Investment Co., Ltd.| 1,540,000[ 2.22% — — — —

Note 1: The top 10 shareholders must all be listed in the table. For the corporate shareholders, their titles and the
representatives must be receptively listed.

Note 2: The calculation of shares ratio means that the shares ratio is respectively calculated according to the shares held
by the shareholder, spouse or minor children and in the name of others.

Note 3: The listed shareholders disclosed previously includes both juridical and natural persons. The relationship between

each other shall be disclosed in compliance with the Regulations Governing the Preparation of Financial Reports
by Securities Issuers.

-65-



X. The total number of shares held in the same invested business by the company, its
directors and supervisors, managerial officers, and any companies controlled either
directly or indirectly by the company, and the calculation of the combined
shareholding ratio:

April 26, 2020 Unit: NTD/foreign currency thousands; thousand shares

Invested business

Company’s investment

Investments of directors,
supervisors, managerial
officers and directly or

Total investment

(Note) indirectly controlled business
Number of | Shareholding | Number of | Shareholding [ Number of | Shareholding
shares ratio shares ratio shares ratio

EC-Link Technology Inc. 21,417 100% — 0% 21,417 100%
EZconn Europe GmbH - (Note 1) 100% - (Note 1) 0% - (Note 1) 100%
Light-Master Techonology

Inc. — 0% 15,050 100% 15,050 100%
EZconn Czech as. - (Note 2) 0% - (Note 2) 100% - (Note 2) 100%
EZconn Technologies CZ

S.I.O. - (Note 1) 0% - (Note 1) 100% - (Note 1) 100%
Light Master Technology

(Ningbo) Inc. - (Note 1) 0% - (Note 1) 100% - (Note 1) 100%

Note: These are the investments made by the Company via the equity method.

Note 1: No shares are held by these limited liability companies.
Note 2: Since all previous capital increase shares had different par value when issued, the number of shares cannot be listed.
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Four.

L.

Offering Status

Capital and shares:

(I)  Source of capital stock:
1. Capital sources
April 26, 2020 Unit: thousand shares/ thousands
Authorized capital stock Paid-in capital stock Remarks
< |22 =B Property other o
Y % = o g Number of Amount Number of Amount Capital sources than cash as =3
B = R shares 4 shares 4 P 4 substitute for g
share price
1996| 9 | NT$10 2,500 25,000 2,500 25,0003 None Note
establishment 1
2003 1| NT$10| 30,000 300,000 30,000 300,000 |2Sh capital None Note
mcrease
2003[12| NTS$10| 39,000 390,000 39,0000 390,000 | Capital surplus | Capital surplus | N9
2004| 8 | NT$10 50,000 500,000 50,000 500,000 | C2sh capital None Note
mcrease
2005| 9 | NT$10 54,000 540,000 54.000| 540,000 C2sh capital None note
mcrease
201212 NT$10| 100,000 1,000,000 54,000( 540,000 - Nowe
2014 9 | NTS$10| 100,000 1,000,000 60,000| 600,000 |Capital surplus | Capital surplus | N9
2015| 8 | NTS10[ 100,000 1,000,000 66.000)  660,000|C2sh capital None Note
mcrease
2019| 8 | NTS$10| 100,000 1,000,000 69,300 693,000 Capital surplus | Capital surplus | N9
Note 1: Jian-Yi-Zi No. 85333456 on September 4, 1996
Note 2: Jing-Shou-Shang-Zi No. 09201013670 on January 16, 2003
Note 3: Fu-Jian-Shang-Zi No. 09226463220 on December 30, 2003
Note 4: Jing-Shou-Shang-Zi No. 09301159300 on August 31, 2004
Note 5: Jing-Shou-Shang-Zi No. 09401185040 on September 21, 2005
Note 6: Jing-Shou-Shang-Zi No. 10101256670 on December 18, 2012
Note 7: Jing-Shou-Shang-Zi No. 10301202620 on September 23, 2014
Note 8: Jing-Shou-Shang-Zi No. 10401156730 on August 11, 2015
Note 9: Jing-Shou-Shang-Zi No. 10801108530 on August 6, 2019.
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2. Type of shares
April 26, 2020; Unit: Share
Authorized capital stock
Type Outstanding Unissued shares Total Remarks
shares
Reg’Ste;ffciommon 69,300,000 30,700,000 | 100,000,000 |Shares of listed companies

3.

Information on general declaration systems: None.

(IT) Structure of shareholders

April 26, 2020; Unit: Share; Person

Structure . . S Foreign
Numbe Government .Fm.anc.l al Other juridical Individual |institutions and Total
agency 1nstitution persons forei
oreign persons
No. of person(s) — 2 25 3,590 30 3,647
Ee‘i'd"“hares — 18,000 13,799,590 | 32,241,186 | 23,241,224 | 69,300,000
Sharcholding — 0.03% 19.91% 46.52% 33.54% 100.00%
ratio
Shareholding ratio of mainland enterprises: None.
(IIT) Status of ownership distribution
April 26, 2020
NT$10 per share
No. of shares Shareholding
Share Shareholders ]
held ratio (%)
1- 999 899 90,385 0.13%
1,000 - 5,000 2,060 3,723,596 5.37%
5,001 - 10,000 327 2,111,366 3.05%
10,001 - 15,000 140 1,586,277 2.29%
15,001 - 20,000 44 751,132 1.08%
20,001 - 30,000 53 1,224,461 1.77%
30,001 - 50,000 35 1,325,285 1.91%
50,001 - 100,000 26 1,782,228 2.57%
100,001 - 200,000 7 981,334 1.42%
200,001 - 400,000 19 5,546,440 8.00%
400,001 - 600,000 9 4,983,973 7.19%
600,001 - 800,000 5,186,991 7.48%
800,001 - 1,000,000 7 6,511,046 9.40%
More than 1,000,001 13 33,495,486 48.34%
Total 3,647 69,300,000 100.00%
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(IV) Major shareholders

April 26, 2020 Unit: Share; %
Shares Shareholding ratio
Name of major shareholder No. of shares held (%)

CabTel Corporation Investment Accounts o
commissioned to CTBC Bank 6,293,555 9.08%

TMX LLC Investment Accounts commissioned 0
to CTBC Bank 4,492,828 6.48%
eGtran Corporation 3,565,741 5.15%
Jia He Investment Co. Ltd. 2,791,000 4.03%
SHC Consolidated Investors LLC 2,175,812 3.14%
Lin Min-Hsiung 2,057,998 2.97%
Shin Fong Trading Co., Ltd. 1,658,050 2.39%
Transnational Investment Limited 1,562,602 2.25%
Hung Chieh-En 1,548,221 2.23%
An Da Investment Co., Ltd. 1,540,000 2.22%

Note: Due to the ownership adjustment during 2012 and 2013 and to enable non-ROC shareholders to hold shares,

Camarillo Beneficiaries LLC becomes the trustee of the ultimate shareholder or beneficiary.

(V) Information on the market price, net value, earnings, and dividend per share in the recent

two years
Units: NTD/thousand shares
Year Current year until
Item 2018 2019 March 31, 2020
Market [Maximum 43.80 44.95 38.50
PTI®E PEL Minimum 27.00 34.80 30.55
share
(Note 1) |Average 36.70 38.75 36.26
Net value Before allocation 32.10 2821 -
per share |After allocation 30.57 -(Note 2) -
Weighted average shares 66.000 69.300 -
. (thousand shares)
Earnings
. Before -0.28
per share |Earnings per | .. 2.34 -
share adjustment
After adjustment 2.23 -(Note 2) -
Cash dividend 1.50 1.36(Note 2) -
DPS Issuance of |Retained earnings 0.50 - -
bonus
(Note 2) shares |Capital reserve - }

Accumulated unpaid dividend

: PE (Note 3) 15.68 138.39 ]
&3 [PD(Noted) 24.47 28.49 -
@ Cash dividend yield % (Note 5)|  4.09% 351% -
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Note 1:

Note 2:

Note 3:
Note 4:
Note 5:

The table listed highest and lowest market price per share of common stock for each year and the
average market price of each year is calculated based on the annual actual transaction value and
volume. The information of 2018, 2019 until March 31, 2020 came from the listed information of
Taiwan Stock Exchange Corporation.

The listed proposal for the distribution of the profits in 2019 was approved by the Board of
Directors on March 20, 2020.

PE = Average closing price per share of the current year / EPS.

PD = Average closing price per share of the current year / cash dividend per share.

Cash dividend yield = Cash dividend per share / average closing price per share of the current
year.

(VD) Dividend policy of the company and implementation status

1.

Regulations of EZconn’s Articles of Incorporation:
Article 24: EZconn’s dividend policy is specified as follows:

Where there is profit in any final annual account, the remuneration appropriated
shall not be less than 5% of the profit for employees and shall be no more than 5% of
the profit for directors and supervisors. After the distribution is approved by the Board
of the Directors, the taxes are paid according to the laws. 10% of the profit is
appropriated as legal reserve, except when t